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TABLE OF CONTENTS INTRODUCTION:
THE JOURNEY TO 
TRANSFORMATION
Globally, countries are changing faster than their 

governments and leaders can even begin to control. 

Matters of state, political and economic development and 

nation building are becoming more complex and 

sophisticated than ever before.

In Nigeria, and elsewhere on the continent, inefcient 

bureaucracies, unresponsive governments, poor service 

performance, and corrupt service delivery systems 

signpost the socioeconomic landscape. 

The potentials of partnerships and synergies across sectors 

have scarcely been realised. As a result, poor 

infrastructure, high incidence of illiteracy, endemic 

poverty, poor health, environmental degradation, war and 

communal conicts have remained features of social life. 
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Signicant efforts have been invested in the reform of the public bureaucracies in the hope 

of transforming them into agencies capable of ensuring law and order in society, providing 

the policy framework for infrastructural development, economic production and individual 

creativity, caring for the poor and vulnerable and protecting the environment. 

THIS IS WHERE 

PERSONAL AND 

NATIONAL 

TRANSFORMATION 

BEGINS

But results have been hard in coming and more efforts are 

needed to advance competencies in evidence-based and 

innovative policy making, professionalizing the 

bureaucracy, forging effective networks and partnerships 

across sectors and reaping the fruits of synergy. 

The globalization of policy making poses additional 

challenges of making policies responsive to broader 

stakeholders and of achieving policy coherence. 

In these contexts, therefore, governments must be 

proactive, anticipatory and accountable for meeting 

commitments even as national policies are being 

inuenced by factors outside domestic control. 
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The Ibadan School of Government and Public Policy (ISGPP) responds to these needs by 

offering research, training, consultancies and other community initiatives that are based on 

a comprehensive view of the public policy arena and agenda, along with a strategic 

approach to managing, implementing, and evaluating policy. 

It supports the effort to make governments and policy-making processes respond to the 

increasing demands for openness, accountability and citizens' engagement. Its ultimate 

objective is to get government to work for development, good governance and democracy.

The Ibadan School of Government and Public Policy (ISGPP) is an 

independent Organisation devoted to research and executive education 

in support of governance and policy work in Nigeria and the rest of Africa. 

It serves as an innovative platform for community engagement on issues 

of governance, democracy and development. It therefore seeks to address 

skills decits and advance knowledge required for transforming public 

institutions through the rethinking of the governance space, as catalysts 

for getting government to work better than they currently do for inclusive 

development and democracy. 

The ISGPP hopes to raise the bar of discourse on governance and 

professionalism towards the advancement of the course of development 

projects, providing the required ideas and skills for the transformation of 

institutions and society that properly locate Nigeria in particular, and 

Africa, in the global system.

The ISGPP underscores the central signicance of effective government to 

people's lives, to private sector development, to democratic consolidation 

and the possibilities of actualising broad development objectives. 
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It serves as a platform that connects the government, private sector, higher educational institutions 

and civil society to the promotion of a strong coalition of forces committed to achieving sustainable 

development in Africa.

The ISGPP is an agent of change that enhances the capacity of beneciaries of its programmes to 

discover and apply creative solutions to a range of complex public policy, governance, democracy and 

development problems through deep and reective thinking.

It provides participants in its programmes with the intellectual, administrative, advocacy and political 

skills to make and drive high quality public policies and programmes to achieve sustainable 

development goals. 

The ISGPP offers a range of services, including short courses and certicate programmes, customized 

training programmes, and community engagement services. There are special programmes for 

upcoming executives, managers and top management staff. It also actively embraces the concept of 

“catch them young” through its mentoring/internship services open to undergraduates, post-

graduate students and young researchers. 

As an independent think tank, the ISGPP is run by a management team of experts, representing a 

critical mass of intellectuals, scholars, scientists, professionals and industrialists under the guidance 

provided by an international Governing Board responsible for the overall policies and direction of 

development of the School.
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OUR VISION
To be Africa's foremost school of government and public policy.

OUR MISSION 
To enhance the quality of government and public policy to 
positively transform society.

OUR BRAND PROMISE
The Power to discover, lead and transform.

We are an organization poised to provide exceptional 
leadership training for the 21st century public service. We 

believe that our strength comes from strategic investment in 
People, Technology and Research and this uncompromising 

business model explains the reason for our continued 
success in our areas of endeavours.

OUR BUSINESS MODEL AND PHILOSOPHY: 

Prole:
Professor Mabogunje (ALM) started his professional career as a lecturer at the University 

of Ibadan in 1958. He became a senior lecturer in 1964 and a professor of Geography in 

1965. Later on, he was Head of Department of Geography (1972-1975); Dean Faculty 

of the Social Sciences (1968-1970) and Director, Planning Studies Programme (1972-

1981). At the professional level, Professor Mabogunje was Editor of the Nigerian 

Geographical Journal (1962-65); Editor, Oxford University Press series on studies on the 

Development of African Resources; President, Nigeria Geographical Association (1972-

1982); Vice-President, Nigerian Ecological Society (1973-79); President, National 

Council Population Activities (1986-1992); and Executive Chairman, Development 

Policy Centre, Ibadan (1996-2000). This distinguished scholar, the 'Father' of Geography 

and one of the Fathers of the Social Sciences in Nigeria, has served government in many 

capacities and is the recipient of about 20 Honours in various academic, professional 

and administrative elds both at the national and international levels.

Prole:
Dr Olaopa is a University of Ibadan trained political scientist and holds a doctorate 

degree in public administration. He retired from the Nigerian Federal Civil Service as 

Permanent Secretary in 2015. A seasoned researcher, trainer, management consultant, 

prolic writer and public service reform expert, he has utilised his extensive theoretical 

knowledge and critical expert-insider experiences extensively, making profound 

scholarly contributions in the form of books, papers, journal articles, monographs, 

newspaper columns and articles.

Prof. Akin Mabogunje CFR, CON, NNOM 

CHAIRMAN of the Board

Dr. Tunji Olaopa
Executive Vice Chairman, ISGPP

BOARD MEMBERS
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BOARD MEMBERS

Prole:
Currently the Managing Director of Performance Frontiers Ltd., Mrs Chukwuma is a 

seasoned management consultant in Strategy & Performance for public and private 

sector organisations. With an over 20-year background in ICT, Sales Consulting, 

programmes development/delivery for the Lagos Business School in the areas of ICT, 

organisational behaviour and performance management and the implementation of 

strategy, systems, people and process frameworks, Mrs Chuwuma has made 

signicant contributions to both the Nigerian SME space as well as MDAs to tackle key 

issues that challenge the achievement of their mandates or vision. Mrs Ify Chukwuma 

is an alumnus of the Lagos Business School; She has an MBA and holds an MSc in 

Computer Science in addition to her BSc in Chemistry.

Mrs Ifeanyi Chukwuma

Prole:
Eric is an experienced and top ight economy macroeconomist, energy economist, 
development economist, socio-economic researcher, policy advisor and project 
director and manager with work experiences covering all research and policy advisory 
divides: academics; international; non-governmental; and governmental institutions. 
Currently afliated with the African Development Bank Nigeria Country Ofce as a 
Consultant and Country Macroeconomist, he has served as a Special Adviser to the 
Chief Economic Adviser to the President of Nigeria, responsible for policy research 
and advisory on diverse socio-economic issues. He also served as Special Assistant to 
the President of the Federal Republic of Nigeria on International Trade and Finance. 
He has worked with the African Centre for Economic Transformation, where he 
engaged in providing policy research and advisory services for African governments, 
especially on economic transformation issues. 
His previous experience spanned the United Nations University World Institute for 
Development Economics Research (UNU-WIDER), United Nations Conference on 
Trade and Development (UNCTAD) and World Trade Organization (WTO), in addition 
to teaching and conducting research as a Lecturer in the University of Calabar. He 
holds a First Class Bachelor's degree in Economics from University of Calabar and a 
PhD in Economics from University of Ibadan through the African Economic Research 
Consortium's Collaborative PhD Programme (AERC-CPP).

BOARD MEMBERS

Prole:
He has a doctorate in Political Science and an LL.M (International Human Rights Law) at 

the University of Ibadan and the Centre for Human Rights Law, Department of Law, and 

University of Essex respectively. An Associate Member of eSTEeM Network (International 

Perspectives on the Development of Distance Learning), he also possesses prociency 

Certicates of/on the International Institute of Human Rights, Strasbourg; International 

Centre for University Human Rights, Teaching, Human Rights Procedures, African Centre 

for Democracy and Human Rights Studies, Banjul, The Gambia (1991); Teaching and 

Learning at Higher Education in the UK’ at the London School of Economics and Political 

Science (LSE); and Certicate in ‘Lecturing Skills’ at LSE. 

He is widely traveled and was cited in the List of Experts by the Political Studies 

Association (PSA), UK (2004). He is a Member of the Nigerian Political Science 

Association, Political Studies Association, UK; the Group for the Study of International 

Social sciences,  International Political Science Association and its  Human Rights 

Research Committee,  International Association of University Human Rights Teachers, 

the West African Research. Innovations and Management Association (WARIMA) and 

African Council of Distance Education.

Prof. Adebayo Okunade
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Prole:
Patrick Okedinachi Utomi is a professor of political economy and A management 

expert. He is a Fellow of the Institute of Management Consultants of Nigeria. He 

was chief executive ofcer, Utomapp Holdings Limited and Deputy MD, Volkswagen 

of Nigeria Limited, Lagos State, Nigeria. He was scholar-in-residence, American 

University, Washington DC, USA, and research associate, the Harvard Business 

School, Boston, Massachusetts, USA. He coordinated the establishment of several 

civil society groups such as Transparency in Nigeria, the Centre for Values in 

Leadership, the Concerned Professionals, and the Restoration Group. In the 

business sphere, Prof. Utomi was the vice-chairman, Platinium–Habib Bank.

Prof Pat Utomi



BOARD MEMBERS

OUR FACULTY
Our faculty consists of some of Nigeria's leading 
scholars and professionals, representing a broad 
range of expertise. Our programmes are 
delivered by facilitators, who are chosen for their 
years of experience and expertise as well as their 
proven ability to teach senior level participants. 
Many are scholar-practitioners actively engaged 
in shaping policy through consulting and 
advisory work with heads of organizations and 
governments.

OUR PARTICIPANTS
Our participants come from all backgrounds: 
elected legislators, ministers of government, 
senior executive civil servants, state governors,  
military personnel, business executives, policy 
makers at various levels of government, public 
ofcers,  pol i t ic ians,  non-governmental 
organisations, community-based organisations, 
government ministries, departments and 
agencies, private sector organisations, local 
governments, not-for-prots, civil society, media 
executives and staff, and other related 
organisations and individuals. We also draw 
participants from sectors as varied as oil and gas, 
nance, trade and investment, energy, public 
utilities, public policy, foreign policy, healthcare, 
education, environment, land and housing 
development, communication, defence and 
security services, information technology, 
agriculture, law.

BUILDING PARTNERSHIPS
The programs we deliver at ISGPP are aimed at 
building a microcosm of distinguished leaders and 
partners who share a common understanding and 
commitment to addressing public problems. The 
intensive discourses and insights shared among 
participants during the intensive learning experience 
at Ibadan School of Government and Public Policy 
becomes the basis for actionable interventions and 
opportunities for valuable partnerships for social and 
national benet. For some, these enduring 
relationships will become
the ultimate legacy derivable from their ISGPP 
experience
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Prole:
With about two decades of a distinguished career in the private sector, Barr. Kigbu 

joined the public service in 2006 and rose to the enviable position of a permanent 

secretary in the Federal Civil Service, a position he held for almost six years. He has 

served in various MDA's namely; the Bureau for Public Service Reforms, Ministry of 

Industry, Trade and Investment, Ministry of Mines and Steel Development and the 

Ministry of Works. A lawyer by training and a member of the National Institute for 

Policy and Strategic Studies (mni).

Barr. Dauda Kigbu



THEMATIC PROGRAMMES

•  ECONOMY AND INCLUSIVE DEVELOPMENT
 The theme is meant to capture the entire range of economic dynamics 

that are signicant to achieve inclusive development. The programmes 
under this theme are designed to provide senior leaders in the public 
service with the skills to manage the economy, using teams and 
appropriate leadership techniques that will enable rapid turnovers in 
development terms.

•  GOVERNANCE & POLITICS
 This theme encompasses the broad range of programmes that tie 

together the high and low ends of governance and politics in a manner 
that facilitates a symbiotic relationship between the two. The 
programmes on offer under this theme are designed to enhance the 
governance experience of senior ofcers to enable them deal with the 
complex socioeconomic and political realities in Nigeria. 

•  HUMAN CAPITAL DEVELOPMENT
 The programmes that make up this theme are united by the belief that 

human capital development is the one key factor that makes the 
signicant difference in development planning. The theme therefore 
addresses all kinds of human resource issues and management that 
range from the public sector to Nigeria's higher education institutions.

•  PUBLIC SERVICE & INSTITUTION
 This theme brings together several programmes that address the public 

service and related institutions concerned with delivering quality 
governance and policy outcomes to the citizens. These programmes are 
meant to address administrative, policy and governance dysfunction 
that makes it difcult for the public service to deliver on its mandate. 

 ool to pursue its vision and some of its objectives. 

• EVIDENCE-BASED POLICYMAKING & ANALYTICS
 The programmes that make up this theme are meant to address the 

conspicuous lack of evidence-based policymaking that could 

strengthen the conception and implementation of government 

policies. These programmes are meant to inculcate a data-based 

and data-friendly culture which policymakers require to ensure that 

their policies are backstopped by relevant data and evidence.  

• PRIVATE SECTOR DEVELOPMENT
 The programmes here are meant to interrogate the private sector, 

as opposed to the public, and how the development of the private 

sector can serve as a complementary development catalyst for 

public sector-led development effort.  

• NATIONAL SECURITY & FOREIGN POLICY
 Security plays a signicant role in ensuring a stable environment for 

development to take place as well as in the relationship of one 

nation with another. The programmes under this theme are meant 

to critically scrutinise the security and foreign policy interface to 

facilitate policy understanding of the dynamics of the relationship.  

• OUTREACH ACTIVITIES
 These activities are specically designed to facilitate the relationship 

between ISGPP and the public, as well as enabling the School to 

pursue its vision and some of its objectives. 
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 OUTREACH ACTIVITIES

- Annual Conference on “Getting Government to Work”

- The Olusegun Obasanjo Platform on Intergenerational 

  Leadership/ Iconic Platform.

- ISGPP Readers Club

- Advocacy Project on the Humanities and 

  the Social Sciences (HSS)

- Intergenerational  Dialogue Series

- Resource Centre/ Library/Learning Lab

- Publications, Bookshop and ISGPP Press

- Policy Dialogue and Seminar Series

- PhD Clinic for Busy Executives

- Biography Series

- Advisory Services

ISGPP's ANNUAL CONFERENCE
Our annual conference is the agship platform for connecting government, 

private sector, higher education institutions and civil society organizations in 

a strong coalition to achieving sustainable development in Nigeria. This 

Conference will feature experts in policy and governance as well as a variety 

of relevant elds. 

THE OLUSEGUN OBASANJO PLATFORM ON
INTERGENERATIONAL LEADERSHIP
The Olusegun Obasanjo Platform is ISGPP's strategy for a vibrant, insightful 

and impactful intergenerational dialogue on areas of leadership and 

governance. This is a key element of the ISGPP's approach for preparing the 

next generation of Nigeria's leaders for the task of engaging with Nigeria in 

more patriotic and creative manners.

THE ISGPP READERS CLUB
At the ISGPP, we believe a reading culture is cultivated through a variety of 

means, especially through reading/book clubs. Such a reading culture is 

signicant because it facilitate a growing repertoire of ideas and insights 

that could be utilised for nation building and national development. The 

ISGPP Book Club will attempt to, amongst other aims, highlight, advance 

and project the importance of a reading culture through a variety of 

initiatives.

Hence, reading sessions will be held on a regular basis at the ISGPP 

premises or other appropriate venues, to bring together authors, scholars, 

academics and lay readers who will actively participate and generate cogent 

ideas that could be deployed into policy dialogues. 
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The Journal of Government and Policy in Africa (JPGA) is the ofcial journal of the Ibadan 
School of Government and Public Policy. It is a peer-reviewed international journal 
dedicated to achieving a balance between the theory and practice of government, 
governance and public policy, with a special preference for the advocacy of good 
governance in Africa.

ISGPP 
JOURNAL

FLAGSHIP PROGRAMMESSeminar Series on the Economy 1: 
Getting the Budget and Economic Fundamentals 
Rights in a Regime of Transition
This seminar is meant to sensitise senior executives to the critical role 
of budgeting in national development. It deepens the understanding of 
participants to the fundamental of budgeting and budget management 
right in Nigeria. 

Title: Reinventing Local Government for  Socio Economic 
Development in Nigeria

Objective:
This programme is designed for senior ofcial in involved with local 
governments to explore the concept of local governance as it relates to 
the achievement of socio-economic development, contemporary trends 
in local governance and their implications for the relations between 
local leaders and citizens in the effort to improve broad welfare. It 
provides a balance of traditional and hands-on learning experiences to 
help local public ofcials meet the changing needs of their constituents 
and communities.

Title: Training Programme for ofcers in Oil and Gas 
Sector

Objective:
This training is targeted at senior executives of Nigeria's oil and gas to 
facilitate strategic interaction that underscore the importance of that 
sector to Nigeria's overall socioeconomic development.

FLAGSHIP PROGRAMMES
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Title: Managing Innovation in the Public Services

Objective: This programme underscores the role that innovation plays in 
fast tracking the reform of the public services in Nigeria. The programme 
examines global, regional and national innovation best practices and 
outlines means by which these can be adapted to the transformation of 
the public services.    

Title: Training Seminar and Experience Sharing for 
Permanent Secretaries and CEOs of Agencies

Objective: Permanent secretaries hold an important status in Nigeria's 
public sector. It therefore becomes necessary to facilitate a programme 
that will constitute their experience into a signicant factor in ongoing 
policy making and implementation. This programme provides an ongoing 
interactive forum where permanent secretaries and CEOs can meet to 
reassess the policy dynamics in their various organisations and agencies.

Title:
Training Seminar on Book Policy and Publishing in 
Nigeria
Objective:
This training programme examines the book policy and publishing 
process in Nigeria to (i) tease out the extant problems; (ii) facilitate 
stakeholders' interaction; (iii) proffer viable solutions and policy direction, 
going forward. 

Title: Training Workshop on the Future of Higher 
Education in Nigeria

Objective:
This workshop is designed to help university administrators successfully 
manage, survive, and recover from the limitations of the past. Faculty 
experts in university administrative innovations of the future guide 
participants through a variety of Concepts and scenarios. The program 
examines practical challenges, identies strategies and reviews 
techniques and protocols that can be tailored to a wide range of 
institutional growth frameworks.

Title: Political Education Programme for Politicians

Objective:
This programme is meant to specically instil in Nigeria's politicians 
those values and ethos that are conducive to making Nigeria a 
democratic nation. The programme will therefore serve to deepen the 
understanding of politicians and their parties about those civic 
responsibilities that make politicians important to national integration in 
Nigeria. 

Title: Ph.D. Clinic for Business Executives
Objective: This clinic is offered to senior executives in the public and 
private sectors who wish to pursue doctoral programmes in any 
university. This programme will facilitate a quick reintegration into the 
process and procedures for commencing the programme. 
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Title: ICT and Cyber Security

Objective: This programme is designed for senior ofcers in the ICT 
ministries, departments and agencies to deepen their understanding of 
current ICT and cyber-related security issues and how these affect 
Nigeria's national interests and development.

Title: Regulation and Regulatory Dynamics in Nigeria

Objective:
Programme is designed to re-examine the regulatory dynamics in 
Nigeria and provide strategic management ideas for the senior 
executives of Nigeria's regulatory agencies.  

Title: Critical Shifts in Science and Technology as Catalyst 
for Economic Growth in Nigeria

Objective: This programme seeks to extend the understanding of the 
relationship between science & technology as a signicant factor in 
Nigeria's socioeconomic development. It is meant to explore the 
inuence of science & technology on signicant public policy issues like 
climate change, environmental management, disaster, food security, 
migration policy, etc. 

Prole:
Professor Mabogunje (ALM) started his professional career as a lecturer at the 
University of Ibadan in 1958. He became a senior lecturer in 1964 and a professor of 
Geography in 1965. Later on, he was Head of Department of Geography (1972-
1975); Dean Faculty of the Social Sciences (1968-1970) and Director, Planning 
Studies Programme (1972-1981). At the professional level, Professor Mabogunje was 
Editor of the Nigerian Geographical Journal (1962-65); Editor, Oxford University 
Press series on studies on the Development of African Resources; President, Nigeria 
Geographical Association (1972-1982); Vice-President, Nigerian Ecological Society 
(1973-79); President, National Council Population Activities (1986-1992); and 
Executive Chairman, Development Policy Centre, Ibadan (1996-2000). This 
distinguished scholar, the 'Father' of Geography and one of the Fathers of the Social 
Sciences in Nigeria, is the recipient of about 20 Honours in various academic, 
professional and administrative elds both at the national and international levels.

Prole:
started his professional career as a lecturer at the University of Ibadan in 1958. He 
became a senior lecturer in 1964 and a professor of Geography in 1965. 

Prof. Akin Mabogunje CFR, CON, NNOM 

CHAIRMAN of the Board

Dr. Tunji Olaopa

Prole:
Known as the Grand Sage of Education in Africa, Pai Obanya has authored some 

265 publications on different aspects of education. The most widely published 

author on education in Africa, Prof. Obanya is a Fellow of the Nigerian Association of 

Teachers of Technology, Fellow of Curriculum Organisation of Nigeria, Fellow of the 

Nigerian Academy of Education, Fellow of the Nigerian Institute of Management, 

Commandeur de l'Ordre National du Lion of the Republic of Senegal, etc.

Prole:
Jideonwo is a Nigerian lawyer, award-winning journalist and media entrepreneur. 

For a decade now, he has garnered key experience in all forms of traditional and new 

media, and has translated that practical experience into successful media 

campaigns. He is also recognised as a leading expert on New/Social Media and 

Youth Lifestyles. Above all, he has worked as an expert in development across the 

continent, mostly with The Future Project, which is focused on inspiring leadership, 

building entrepreneurs and innovative use of the media (traditional and new) tool for 

sustained social change, and which has reached millions of Nigerians, especially 

young people, in about 5 years. He is the author of a collection of essays titled Are We 

the Turning Point Generation (2014).

Prof. Pai Obanya

Chude Jideonwo
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Prole:
Prof. Adejumobi taught at the Lagos State University in Lagos, Nigeria for about two 
decades, and was formerly governance adviser of the ECOWAS Commission in 
Abuja, Nigeria. He is currently chief of the Public Administration Section and 
coordinator of the Africa Governance Report (AGR) for the United Nations Economic 
Commission for Africa (UN-ECA) in Addis Ababa, Ethiopia. An accomplished 
researcher, he has authored and edited noteworthy publications on political 
developments in West Africa. He was a Board Member of the West Africa Civil Society 
Institute (WACSI) from 2007 - 2012.

Prole:
Nigeria's number one Science, Technology and Innovation Expert and a scholar of 

international repute, Willie Owolabi Siyanbola has over 60 publications in notable 

local and international journals including conference papers/proceedings and 

technical reports on Materials Science, Energy, Environment, Intellectual Property 

and Technology Management. He is also an active member of many professional 

societies including Materials Society of Nigeria, Nigerian Meteorological Society, 

Nigerian Institute of Physics, Materials Research Society (MRS), USA, National 

Business Incubation Association (NBIA), USA, among others.

Prole:
Dr. Armstrong A. Takang is the Managing Director/Chief Executive Ofcer of ALTEQ 

(ICT)   Ltd. Dr. Takang has over 15 years of worldwide experience in the provision of 

ICT consulting, project management and implementation services across multiple 

industry segments. He has provided consulting services for such reputable 

organizations as Scottish Nuclear, American Insurance, JP Morgan Chase (formerly 

Chase Manhattan Bank), Toyota and Deutsche Bank. The Ethiopian government has 

employed his services at the Ethiopian Telecommunications Corporation and at the 

Ethiopian Foreign Ministry. 

Prof. Willie Siyanbola

Dr. Armstrong Takang

Prof. Akin Mabogunje CFR, CON, NNOM 

CHAIRMAN of the Board

Prole:
Tolu Ogunlesi is a Nigerian journalist, poet, photographer, and ction writer. Also a 
popular blogger, one of Nigeria's most active Twitter users and renowned for his 
journalism, Ogunlesi was appointed as the Special Assistant on Digital/New Media 
by President Muhammadu Buhari on 18 February 2016. 

Tolu Ogunlesi

Prof. Said Adejumobi
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Prole:
Eric is an experienced and top ight economy macroeconomist, energy economist, 
development economist, socio-economic researcher, policy advisor and project 
director and manager with work experiences covering all research and policy advisory 
divides: academics; international; non-governmental; and governmental institutions. 
Currently afliated with the African Development Bank Nigeria Country Ofce as a 
Consultant and Country Macroeconomist, he has served as a Special Adviser to the 
Chief Economic Adviser to the President of Nigeria, responsible for policy research 
and advisory on diverse socio-economic issues. He also served as Special Assistant to 
the President of the Federal Republic of Nigeria on International Trade and Finance. 
He has worked with the African Centre for Economic Transformation, where he 
engaged in providing policy research and advisory services for African governments, 
especially on economic transformation issues. 
His previous experience spanned the United Nations University World Institute for 
Development Economics Research (UNU-WIDER), United Nations Conference on 
Trade and Development (UNCTAD) and World Trade Organization (WTO), in addition 
to teaching and conducting research as a Lecturer in the University of Calabar. He 
holds a First Class Bachelor's degree in Economics from University of Calabar and a 
PhD in Economics from University of Ibadan through the African Economic Research 
Consortium's Collaborative PhD Programme (AERC-CPP).

Prole:
Mr. Olateru Olusola Akinnnawo, Nigerian, is an economist with both public and private 
sector experience. He had served as Economist and later as the Group planning Manager at 
the ODU'A Investment Company, a foremost Nigerian conglomerate with diversied 
investments in banking, nance, manufacturing and real estates.

In 1990, he moved to Southern Africa and worked as Economist/ Financial Analyst at the 
Common Market for Eastern and Southern African States (COMESA) in Lusaka, Zambia, 
where he assisted in the implementation and coordination of regional investment 
programme in infrastructure.
For six years, 2004-2009, Mr. Akinnawo served at the Nigeria's Bureau of Public Enterprises, 
privatizing public enterprises. Among other engagements, he provided advice on economic 
regulation and assisted in drafting new sector laws for the National
Railways, National Ports and Harbor, Inland waterways and the National Transport 
Commission, the proposed transport sector regulator. 

At different times, Mr. Akinnawo had consulted for the United Nations Economic 
Commission for Africa, (UNECA), African Development Bank and the Economic Community 
of West African States (ECOWAS). 
Olateru Olusola Akinnawo is currently at the PPP Unit of the Federal Ministry of Finance, 
Nigeria

Prole:
Ms Thuli Radebe was appointed in 2007 as the Chief Executive Ofcer of the Centre for 
Public Service Innovation in South Africa. Ms Radebe served on the Commonwealth 
Association of Public Administration & Management's Panel of Adjudicators for the 2010 
International Innovation Awards. In June 2010 the Minister of Public Service and 
Administration launched her brainchild within the CPSI, the Multi-Media Innovation 
Centre. 

Mr. Olateru Akinnawo 

Ms. Thuli Radebe

Prole:
Professor Mabogunje (ALM) started his professional career as a lecturer at the 
University of Ibadan in 1958. He became a senior lecturer in 1964 and a professor of 
Geography in 1965. Later on, he was Head of Department of Geography (1972-
1975); Dean Faculty of the Social Sciences (1968-1970) and Director, Planning 
Studies Programme (1972-1981). At the professional level, Professor Mabogunje was 
Editor of the Nigerian Geographical Journal (1962-65); Editor, Oxford University 
Press series on studies on the Development of African Resources; President, Nigeria 
Geographical Association (1972-1982); Vice-President, Nigerian Ecological Society 
(1973-79); President, National Council Population Activities (1986-1992); and 
Executive Chairman, Development Policy Centre, Ibadan (1996-2000). This 
distinguished scholar, the 'Father' of Geography and one of the Fathers of the Social 
Sciences in Nigeria, is the recipient of about 20 Honours in various academic, 
professional and administrative elds both at the national and international levels.

Prole:
started his professional career as a lecturer at the University of Ibadan in 1958. He 
became a senior lecturer in 1964 and a professor of Geography in 1965. 

Prof. Akin Mabogunje CFR, CON, NNOM 

CHAIRMAN of the Board

Dr. Tunji Olaopa

Prole:
Mr Adeyemi is currently the Registrar/CEO at the Chartered Institute of Personnel 
Management (CIPM) of Nigeria. He was Head Personnel/Head Employee Relations 
of Nigeria LNG Limited from 1998 – 2006. He was Human Resources Manager for 
CarnaudMetalBox Nigeria Plc from October 1993 – April 1998. He had his studies at 
the University of Ibadan.

Prole:
Dr (Mrs) Omobola Johnson was Nigeria's Former Honourable Minister of 
Communication Technology. She holds a Bachelor's Degree in Electrical and 
Electronic Engineering from the University of Manchester, a Master's degree in 
Digital Electronics from King's College, London and a Doctor of Business 
Administration degree in the School of Management, Craneld University. Dr 
Johnson has over 25 years consulting experience and has worked with a cross-
section of companies in a variety of industries, successfully transforming them into 
more competitive and dynamic organisations. 

She is a member of the World Economic Forum's Global Agenda Council on Africa. 
She also is a member of UNDP's closed high-level Broadband Commission Working 
Group on Gender whose main objective is to promote the empowerment and digital 

inclusion of women.

Mr. Sunday Adeyemi 

Dr. (Mrs) Omobola Johnson
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Prole:
Eric is an experienced and top ight economy macroeconomist, energy economist, 
development economist, socio-economic researcher, policy advisor and project 
director and manager with work experiences covering all research and policy advisory 
divides: academics; international; non-governmental; and governmental institutions. 
Currently afliated with the African Development Bank Nigeria Country Ofce as a 
Consultant and Country Macroeconomist, he has served as a Special Adviser to the 
Chief Economic Adviser to the President of Nigeria, responsible for policy research 
and advisory on diverse socio-economic issues. He also served as Special Assistant to 
the President of the Federal Republic of Nigeria on International Trade and Finance. 
He has worked with the African Centre for Economic Transformation, where he 
engaged in providing policy research and advisory services for African governments, 
especially on economic transformation issues. 
His previous experience spanned the United Nations University World Institute for 
Development Economics Research (UNU-WIDER), United Nations Conference on 
Trade and Development (UNCTAD) and World Trade Organization (WTO), in addition 
to teaching and conducting research as a Lecturer in the University of Calabar. He 
holds a First Class Bachelor's degree in Economics from University of Calabar and a 
PhD in Economics from University of Ibadan through the African Economic Research 
Consortium's Collaborative PhD Programme (AERC-CPP).

Dr Eric Kehinde Ogunleye

Dr Eric Kehinde Ogunleye

Prole:
Prof. Bamiro is a Professor of Mechanical Engineering and former Vice-Chancellor of 
the University of Ibadan. He earned a B.Sc. degree in Mechanical Engineering with 
First Class Honours in 1971. He worked briey for Shell-BP in Nigeria as pipeline 
engineer before proceeding to McGill University, Montreal, Canada on Canadian 
Commonwealth Scholarship where he obtained PhD degree in 1975. He returned to 
Nigeria to commence academic work at University of Ibadan in 1975 and rose 
rapidly to become the rst Professor of Mechanical Engineering in the university in 
1983. He is a recognized expert on issues related to Science and Technology Policy, 
Higher Education, Entrepreneurship Studies, and Information Technology. He also 
has several publications on micromechanics and technology development in local 
and international journals.

Prole:
Prof. Ayoade is a Professor-Emeritus in the Department of Political Science, 
University of Ibadan, Nigeria. He is an adjunct professor at the African Studies 
Center, University of Pennsylvania. Prof. Ayoade was a Fulbright scholar at the 
Boston University; president of the Nigerian Political Science Association, 1988-
1990; director of studies at the defunct Centre for Democratic Studies, Abuja, 1990-
1995; and dean of the Faculty of Social Sciences. He has published widely in 
comparative politics and international relations. Some of his major publications 
include: Nigeria's Critical Election (2012), The Jonathan Presidency (2013). 

Prof. Olufemi Bamiro

Prof. John Adebunmi Ayoade 

Prole:
Professor Mabogunje (ALM) started his professional career as a lecturer at the 
University of Ibadan in 1958. He became a senior lecturer in 1964 and a professor of 
Geography in 1965. Later on, he was Head of Department of Geography (1972-
1975); Dean Faculty of the Social Sciences (1968-1970) and Director, Planning 
Studies Programme (1972-1981). At the professional level, Professor Mabogunje was 
Editor of the Nigerian Geographical Journal (1962-65); Editor, Oxford University 
Press series on studies on the Development of African Resources; President, Nigeria 
Geographical Association (1972-1982); Vice-President, Nigerian Ecological Society 
(1973-79); President, National Council Population Activities (1986-1992); and 
Executive Chairman, Development Policy Centre, Ibadan (1996-2000). This 
distinguished scholar, the 'Father' of Geography and one of the Fathers of the Social 
Sciences in Nigeria, is the recipient of about 20 Honours in various academic, 
professional and administrative elds both at the national and international levels.

Prole:
started his professional career as a lecturer at the University of Ibadan in 1958. He 
became a senior lecturer in 1964 and a professor of Geography in 1965. 

Dr. Tunji Olaopa

Prole:
Mike I. Obadan is a Professor of Economics and former Director-General of the 
Nigerian Centre for Economic Management and Administration, Ibadan, Nigeria. He 
has also served as President of the Nigerian Economic Society and contributed 
signicantly to societal development through consultancy services to various national 
and international organizations including the UN Agencies such as the UNDP, UNIDO 
and IDEP, World Bank, European Union, CODESRIA, African Development Bank, 
ECOWAS Commission, NEPAD and the African Peer Review Mechanism, United 
Nations Economic Commission for Africa (UNECA), UK DFID/SPARC, Nigerian 
Governors’ Forum, Nigerian National Assembly, Federal Ministry of Finance, National 
Planning Commission, etc.. A Fellow of the Nigerian Economic Society and the Institute 
of Management Consultants of Nigeria, Professor Obadan has published extensively in 
the areas of macroeconomics, international trade, nance and development issues. He 
is currently the Chairman of the Economic Policy Analysis Network of the Harare-based 
African Capacity Building Foundation's Technical Advisory Panels and Networks 
(TAP-NETs). He is also currently a member of the Foundation’s Strategic Studies Group 
(SSG). Prof. Obadan participated actively in preparing the Nigeria Vision 20: 2020 
Economic Transformation Blueprint in 2009 and the First National Implementation 
Plan in 2010. He served as Chairman of the Macroeconomic Framework Group of the 
Vision 20: 2020 Committee and member of the Central Working Group.

Prole
Mr. John-Mary Kauzya is an Adviser on Governance Systems and Institutions in the 
Division for Public Economics and Public Administration at the United Nations 
Headquarters in New York. Prior to joining the United nations, he worked as a 
Lecturer at Makerere University, and at the Uganda Management Institute where he 
worked initially as Assistant lecturer, consultant, Head of Division and then as the 
Deputy Director of the Institute from October 1995 up to July 1999 when he joined 
the UN.

Prof. Mike I. Obadan

Dr John-Mary Kauzya
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Prole:
Eric is an experienced and top ight economy macroeconomist, energy economist, 
development economist, socio-economic researcher, policy advisor and project 
director and manager with work experiences covering all research and policy advisory 
divides: academics; international; non-governmental; and governmental institutions. 
Currently afliated with the African Development Bank Nigeria Country Ofce as a 
Consultant and Country Macroeconomist, he has served as a Special Adviser to the 
Chief Economic Adviser to the President of Nigeria, responsible for policy research 
and advisory on diverse socio-economic issues. He also served as Special Assistant to 
the President of the Federal Republic of Nigeria on International Trade and Finance. 
He has worked with the African Centre for Economic Transformation, where he 
engaged in providing policy research and advisory services for African governments, 
especially on economic transformation issues. 
His previous experience spanned the United Nations University World Institute for 
Development Economics Research (UNU-WIDER), United Nations Conference on 
Trade and Development (UNCTAD) and World Trade Organization (WTO), in addition 
to teaching and conducting research as a Lecturer in the University of Calabar. He 
holds a First Class Bachelor's degree in Economics from University of Calabar and a 
PhD in Economics from University of Ibadan through the African Economic Research 
Consortium's Collaborative PhD Programme (AERC-CPP).

Dr Eric Kehinde Ogunleye

Dr Eric Kehinde Ogunleye

Prole:
An intellectual and activist-scholar par excellence, Dr. Igbuzor was a lecturer at the 
Delta State University (Lagos Centre) from 1991-2001. He is an accomplished 
researcher whose probing and revelatory essays have appeared in books as well as 
in foreign and indexed journals. His research interests are diverse and cover elds 
like democracy, gender, politics, economics, development, etc. He was a founding 
and leading member of some of the foremost human rights and pro-democracy 
groups in Nigeria in the 1980s and 1990s including the Civil Liberties Organization 
(CLO), Committee for the Defence of Human Rights (CDHR), Community Action for 
Popular Participation (CAPP), Women in Nigeria (WIN), and Democratic Alternative 
(DA). He is also the initiator of League of Patriotic Deltans (LPD), a body that has been 
agitating for good governance in Delta State.

Prole:
Prof. Adenikinju holds a PhD Degree in Economics from the University of Ibadan, 
Nigeria. He is currently a Professor of Economics in the same Department. He is a 
Life Member, and former Business Manager of the Nigerian Economic Society, 
President, Nigerian Association for Energy Economics, 2011 -2013. He is currently 
the Editor, Journal of Economic Management. Prof. Adenikinju served as a Special 
Assistant to the Presidential Adviser on Energy Matters, between 2005 and 2007, 
and Senior Special Assistant at the Ofce of the Chief Economic Adviser to the 
President between 2010 and 2011. He is currently the Acting Director, Centre for 
Petroleum, Energy Economics and Law (CPEEL), a MacArthur Foundation Regional 
Centre of Excellence at the University of Ibadan.

Dr Otive Igbuzor

Prof. Adeola Adenikinju
.

Prole:
Professor Mabogunje (ALM) started his professional career as a lecturer at the 
University of Ibadan in 1958. He became a senior lecturer in 1964 and a professor of 
Geography in 1965. Later on, he was Head of Department of Geography (1972-
1975); Dean Faculty of the Social Sciences (1968-1970) and Director, Planning 
Studies Programme (1972-1981). At the professional level, Professor Mabogunje was 
Editor of the Nigerian Geographical Journal (1962-65); Editor, Oxford University 
Press series on studies on the Development of African Resources; President, Nigeria 
Geographical Association (1972-1982); Vice-President, Nigerian Ecological Society 
(1973-79); President, National Council Population Activities (1986-1992); and 
Executive Chairman, Development Policy Centre, Ibadan (1996-2000). This 
distinguished scholar, the 'Father' of Geography and one of the Fathers of the Social 
Sciences in Nigeria, is the recipient of about 20 Honours in various academic, 
professional and administrative elds both at the national and international levels.

Prole:
started his professional career as a lecturer at the University of Ibadan in 1958. He 
became a senior lecturer in 1964 and a professor of Geography in 1965. 

Prof. Akin Mabogunje CFR, CON, NNOM 

CHAIRMAN of the Board

Dr. Tunji Olaopa

Prole:
Mr Ogunlewe is a Nigerian public administrator, technocrat and former Head of 
Service of the Lagos State Civil Service. A thorough-bred technocrat, Ogunlewe 
joined the Lagos State Civil Service in 1979 and served in various capacities 
including Secretary to Lagos State Road Safety Corporation, Lagos State Ferry 
Service Corporation, Joint Secretary to the State Executive Council, Private Secretary 
to the Governor, and Executive Secretary to the Land Use and Allocation Committee. 
He was elevated to the enviable post of Permanent Secretary in February 2001 and 
had served in the defunct Post-Primary Teaching Service Commission; Public Service 
Ofce, Civil Service Commission, Parastatals Monitoring Ofce and Ministry of 
Establishments and Training, before his appointment as Head of Service of Lagos 
State.

Prole
Prof. Ayo Teriba is the CEO of Economic Associates. He has worked as an Economist 
at Lagos Business School, Lagos Chamber of Commerce, ThisDay Newspaper 
Group, and UAC of Nigeria. He has also worked as a Consultant to Coca Cola 
Nigeria, DfID, Federal Ministry of Information, Senate Committee on Banking and 
Finance, USAID, and World Bank, and as a Visiting Scholar at the IMF Research 
Department in Washington DC. He has received research grants from Ford 
Foundation and Rockefeller Foundation, and chairs the steering committee of the 
Money, Macroeconomic and Finance Research Group of the Money Market 
Association of Nigeria. He holds B.Sc. in Economics from the University of Ibadan 
with Sir James Robertson Prize and Medal, UAC Prize in Economics, and Economics 
Departmental Prize as all-round best economics graduate in 1988, an M. Sc. 
Economics from Ibadan in 1990, an M.Phil. Economics of Developing Countries as a 
Cambridge-DfID Scholar at the University of Cambridge in 1992, and a Ph.D. in 
Applied Econometrics and Monetary Economics from University of Durham in 2003. 

Mr Adesegun Olusola Ogunlewe  

Dr. Ayo Teriba 
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Prole:
Eric is an experienced and top ight economy macroeconomist, energy economist, 
development economist, socio-economic researcher, policy advisor and project 
director and manager with work experiences covering all research and policy advisory 
divides: academics; international; non-governmental; and governmental institutions. 
Currently afliated with the African Development Bank Nigeria Country Ofce as a 
Consultant and Country Macroeconomist, he has served as a Special Adviser to the 
Chief Economic Adviser to the President of Nigeria, responsible for policy research 
and advisory on diverse socio-economic issues. He also served as Special Assistant to 
the President of the Federal Republic of Nigeria on International Trade and Finance. 
He has worked with the African Centre for Economic Transformation, where he 
engaged in providing policy research and advisory services for African governments, 
especially on economic transformation issues. 
His previous experience spanned the United Nations University World Institute for 
Development Economics Research (UNU-WIDER), United Nations Conference on 
Trade and Development (UNCTAD) and World Trade Organization (WTO), in addition 
to teaching and conducting research as a Lecturer in the University of Calabar. He 
holds a First Class Bachelor's degree in Economics from University of Calabar and a 
PhD in Economics from University of Ibadan through the African Economic Research 
Consortium's Collaborative PhD Programme (AERC-CPP).

Dr Eric Kehinde Ogunleye

Dr Eric Kehinde Ogunleye

Prole:
Mr Solomon started his working career as a broadcaster in 1970 before leaving for 
the UK for further studies. He possesses a First degree in Industrial Management and 
a Master's degree in Public Administration. Mr Avbioroko worked with the Industrial 
Training Fund, the apex manpower development organization in the country for 
about 15 years before he left to join the Region Ofce of the Coca-Cola Company in 
Nigeria (1994-1999) as the Training & Manpower Development Manager. His 
prowess in consultancy and manpower development is drawn from his very broad 
training and development exposure over the years having worked in association with 
ILO expatriates, the Coca-Cola Learning Consortium etc. He is the MD/CEO of 
SMEEP Consultancy Services.

Prole:
Jibrin Ibrahim is the Director of Centre for Democracy & Development, a regional 
research, advocacy and training non-governmental organisation for West Africa. 
Previously, from 2000 to 2006, he was Nigeria Country Director of Global Rights. Dr 
Ibrahim is an academic who holds a PhD in Political Science from the Institut d'Etudes 
Politiques in Bordeaux, France. His areas of specialisation are democratisation, political 
economy of poverty reduction, comparative federalism and religious and ethnic identities. 
Prof Ibrahim is also active in civil society organisations and has over thirty years of active 
engagement with civil society. He was the National Convenor of the Citizen's Forum for 
Constitutional Reform, a coalition of Ninety non-governmental organisations seeking to 
reform the 1999 Nigerian Constitution. Before joining Global Rights, he was a director of 
research at the Centre for Research and Documentation, Kano, Nigeria. He was 
previously an Associate Professor at the Department of Political Science, Ahmadu Bello 
University, Zaria, Nigeria. He has published many books, monographs and articles in 
refereed journals and has consulted extensively for the UNDP, DFID, and FOSTER, 
amongst many other agencies. He runs a weekly column “Deepening Democracy” in the 
Daily Trust, a Nigerian daily newspaper, and has sat on many editorial boards of learned 
journals.

Mr Solomon Avbioroko

Toba Otusanya 

Prole:
Professor Mabogunje (ALM) started his professional career as a lecturer at the 
University of Ibadan in 1958. He became a senior lecturer in 1964 and a professor of 
Geography in 1965. Later on, he was Head of Department of Geography (1972-
1975); Dean Faculty of the Social Sciences (1968-1970) and Director, Planning 
Studies Programme (1972-1981). At the professional level, Professor Mabogunje was 
Editor of the Nigerian Geographical Journal (1962-65); Editor, Oxford University 
Press series on studies on the Development of African Resources; President, Nigeria 
Geographical Association (1972-1982); Vice-President, Nigerian Ecological Society 
(1973-79); President, National Council Population Activities (1986-1992); and 
Executive Chairman, Development Policy Centre, Ibadan (1996-2000). This 
distinguished scholar, the 'Father' of Geography and one of the Fathers of the Social 
Sciences in Nigeria, is the recipient of about 20 Honours in various academic, 
professional and administrative elds both at the national and international levels.

Prole:
started his professional career as a lecturer at the University of Ibadan in 1958. He 
became a senior lecturer in 1964 and a professor of Geography in 1965. 

Prof. Akin Mabogunje CFR, CON, NNOM 

CHAIRMAN of the Board

Dr. Tunji Olaopa

Prole:
Ms Nkoyo Toyo is a lawyer, governance expert and active feminist working as an 
independent consultant on gender and governance issues in Nigeria and elsewhere 
in Africa. In 1994, Ms Toyo founded the Gender and Development Action (GADA), a 
national non-governmental organization committed to the pursuit of social justice 
from a gender perspective. Nkoyo was Chair of the 2003 Commonwealth People's 
Forum in Abuja, Nigeria and served on the Board of the Commonwealth Foundation. 
Ms Toyo sits on a number of international boards including the Participation and 
Development Relations Advisory Group of the Institute of Development Studies at the 
University of Sussex, UK. She has been involved in a number of international and 
country level research projects and has published and co-authored many articles on 
gender and governance issues. In 2011, Ms Toyo was elected MP for the People's 
Democratic Party (PDP) in Nigeria. Before launching her political career, Ms Toyo was 
the Nigerian Ambassador and Permanent Representative at the African Union in 
Addis Ababa, Ethiopia. 

Prole
Prof. Oyejide received his university education in economics at the University of 
Ibadan (1965-68), London School of Economics (1968-69), and Princeton University 
(1969-72).  In the process, he earned the M.Sc (Economics) degree from LSE, and the 
MA and Ph.D degrees from Princeton. He has taught Economics at Ibadan since 1972, 
rose to the rank of Professor of Economics in 1979 and served as Head of the 
Department of Economics from 1981 to 1985. His research has focused largely on 
monetary and international economics.  Much of the latter has been channelled 
through the Department's Trade Policy Research and Training Programme (TPRTP). He 
has been actively involved with the African Economic Research Consortium (AERC) 
and is the Managing Editor of the African Journal of Economic Policy, and the Editor-
in-Chief of the Ibadan Journal of the Social Sciences.

H.E. Nkoyo Toyo

Prof. T. Ademola Oyejide
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Prole:
Eric is an experienced and top ight economy macroeconomist, energy economist, 
development economist, socio-economic researcher, policy advisor and project 
director and manager with work experiences covering all research and policy advisory 
divides: academics; international; non-governmental; and governmental institutions. 
Currently afliated with the African Development Bank Nigeria Country Ofce as a 
Consultant and Country Macroeconomist, he has served as a Special Adviser to the 
Chief Economic Adviser to the President of Nigeria, responsible for policy research 
and advisory on diverse socio-economic issues. He also served as Special Assistant to 
the President of the Federal Republic of Nigeria on International Trade and Finance. 
He has worked with the African Centre for Economic Transformation, where he 
engaged in providing policy research and advisory services for African governments, 
especially on economic transformation issues. 
His previous experience spanned the United Nations University World Institute for 
Development Economics Research (UNU-WIDER), United Nations Conference on 
Trade and Development (UNCTAD) and World Trade Organization (WTO), in addition 
to teaching and conducting research as a Lecturer in the University of Calabar. He 
holds a First Class Bachelor's degree in Economics from University of Calabar and a 
PhD in Economics from University of Ibadan through the African Economic Research 
Consortium's Collaborative PhD Programme (AERC-CPP).

Dr Eric Kehinde Ogunleye

Dr Eric Kehinde Ogunleye

Prole:
Patrick O. Okigbo III is the Principal Partner at Nextier Capital Limited, an investment 
and public sector advisory rm. On the advisory side, he is focused on providing 
answers to major development questions that challenge public sector agencies in 
Nigeria.  While on the investment side, he is focused on high impact investments with 
potentials to change his corner of the world.  Early in his career, he worked as a 
business consultant for Accenture in Nigeria covering clients in the nancial services 
industry. With an MBA from Goizueta Business School (Emory University), he joined 
Citigroup in New York where he was involved in nancing commodity producers 
mostly in Latin America.  Still at Citigroup, he moved to Washington DC where he 
managed major US public sector clients.  Upon return to Nigeria, Patrick worked for 
Transcorp Plc and the Presidency.  

Prole:
Dr Tayo Aduloju is a Policy Entrepreneur, Global Leadership Development Educator, 
Leadership Coach, Strategist and Synergist on Access to African Markets. He brings to 
bear several years of cognate experience in crafting, facilitating and executing Private 
and Public Sector Strategy for Leaders, their Institutions and Nations. He holds a 
Doctor of Philosophy Degree in Global Leadership and Management focusing on the 
African Leadership Practice of Economic Policy and Public Administration. He is a 
graduate and alumnus of Senior Executive Fellows Program and the Strategic 
Management of Enforcement and Regulatory Agencies Programme, John F. Kennedy 
School of Government, Harvard University, USA; a Fellow of the Institute of Politics, 
Harvard University; a Fellow of the Institute of Logistics and Distribution 
Management; Research Fellow of the Brookings Institution, Washington DC, USA; a 
member of Association of Business Executives, UK, Strategic Management Society; 
and a Presidential Premier member of the International Third World Leaders 
Association.

Mr Patrick Okigbo

Dr Tayo Aduloju
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Prole:
Professor Mabogunje (ALM) started his professional career as a lecturer at the 
University of Ibadan in 1958. He became a senior lecturer in 1964 and a professor of 
Geography in 1965. Later on, he was Head of Department of Geography (1972-
1975); Dean Faculty of the Social Sciences (1968-1970) and Director, Planning 
Studies Programme (1972-1981). At the professional level, Professor Mabogunje was 
Editor of the Nigerian Geographical Journal (1962-65); Editor, Oxford University 
Press series on studies on the Development of African Resources; President, Nigeria 
Geographical Association (1972-1982); Vice-President, Nigerian Ecological Society 
(1973-79); President, National Council Population Activities (1986-1992); and 
Executive Chairman, Development Policy Centre, Ibadan (1996-2000). This 
distinguished scholar, the 'Father' of Geography and one of the Fathers of the Social 
Sciences in Nigeria, is the recipient of about 20 Honours in various academic, 
professional and administrative elds both at the national and international levels.

Prole:
started his professional career as a lecturer at the University of Ibadan in 1958. He 
became a senior lecturer in 1964 and a professor of Geography in 1965. 

Prof. Akin Mabogunje CFR, CON, NNOM 

CHAIRMAN of the Board

Dr. Tunji Olaopa

Prole:
A well established and respected Nigerian scholar and Professor of Political Science; 
was for 30 years at the University of Ibadanâ�™s Department of Political Science 
where he held continuous teaching appointment combined with some administration 
before retiring in 2006; other institutions at which he has also held teaching and/or 
research positions include Ife, Harvard, Lancaster, Dalhousie, the International Peace 
Research Institute, Oslo (PRIO), and mostly recently Kogi State University, Anyigba, 
Nigeria. He specialises on issues in military-ethnic relations, defence cum 
development studies, politics of debts and adjustment, conict analysis and 
peacemaking, strategies for conict resolution and management, conict prevention 
and early warning, post conict peace building and conditions for sustainable peace 
and democratic consolidation

Prole
Prof Mike Kwanashie, a professor of economics and director, Institute for 
Development Research, ABU, Zaria, is currently the Vice Chancellor of Veritas 
University Abuja. His University career started with appointment as Graduate 
Assistant, in the Department of Economics A.B.U. Zaria in 1975 and progressed to the 
rank of Professor of Economics in 1992 in the same department and has continued to 
date. He was a member committee on the preparation of Nigeria Vision 20:2020 1st 
Implementation Plan (2010 – 2013). He subsequently became Director, Independent 
Policy Group (IPG) Policy Think Tank of the President of the Federal Republic of Nigeria 
2002-2003
Special Adviser (Economic and Social Affairs) to the President of the Federal Republic 
of Nigeria in the Ofce of the Vice-President Federal Republic of Nigeria

Professor J. 'Bayo Adekanye

Prof. Mike Kwanashie
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Prole:
Eric is an experienced and top ight economy macroeconomist, energy economist, 
development economist, socio-economic researcher, policy advisor and project 
director and manager with work experiences covering all research and policy advisory 
divides: academics; international; non-governmental; and governmental institutions. 
Currently afliated with the African Development Bank Nigeria Country Ofce as a 
Consultant and Country Macroeconomist, he has served as a Special Adviser to the 
Chief Economic Adviser to the President of Nigeria, responsible for policy research 
and advisory on diverse socio-economic issues. He also served as Special Assistant to 
the President of the Federal Republic of Nigeria on International Trade and Finance. 
He has worked with the African Centre for Economic Transformation, where he 
engaged in providing policy research and advisory services for African governments, 
especially on economic transformation issues. 
His previous experience spanned the United Nations University World Institute for 
Development Economics Research (UNU-WIDER), United Nations Conference on 
Trade and Development (UNCTAD) and World Trade Organization (WTO), in addition 
to teaching and conducting research as a Lecturer in the University of Calabar. He 
holds a First Class Bachelor's degree in Economics from University of Calabar and a 
PhD in Economics from University of Ibadan through the African Economic Research 
Consortium's Collaborative PhD Programme (AERC-CPP).

Dr Eric Kehinde Ogunleye

Dr Eric Kehinde Ogunleye

FACILITATORS

Prole:
Olufunke Fayehun is a Lecturer, Demography and Social Statistics at the University of 
Ibadan. She teaches Methods of Sociological Analysis with special attention to 
quantitative analysis. A sound academic professional in the development and 
application of Statistical techniques in population and social research, Olufunke 
received the Council for Development of Social Science Research in Africa 
(CODESRIA) grant for doctoral research in 2005, was part of the African Doctoral 
Dissertation Research Fellowship in 2008 and MEASURE DHS Fellowship in 
Population and Health 2009/2010. She is a member of International Sociological 
Association (ISA), Population Association of America and International Union for the 
Scientic Study of Population.

Dr. Olufunke Fayehun

Prole:
Prof. O. Para-Mallam is Professor of Gender and Development Studies and Senior 
Fellow at National Institute for Policy & Strategic Studies in Kuru, Nigeria. She is also 
a National Coordinator at Christian Women for Excellence and Empowerment in 
Nigerian society. She is also in the Development Consultant AWARE Continental 
Team from August 2009 – Present. She had her Doctor of Philosophy (PhD) education 
at the university of Leeds in Development Studies from 2001 – 2006. She was 
Principal Editor National Institute for Policy and Strategic Studies between July 1996 
– February 2001.

Prof. O. Para-Mallam

ISGPP broad competency for the public service are across the following

 product bouquets:

· Executive Education

· Research / Think-Tank

· Performance Consulting

· Advisory Services

· Information / Resource Centre

PUBLIC SERVICE AND INSTITUTION
The Public Service and Institution thematic area brings together several programmes 
that address the public service and related institutions concerned with delivering 
quality governance and policy outcomes to the citizens. These programmes are 
meant to address administrative, policy and governance dysfunction that makes it 
difcult for the public service to deliver on its mandate.

This ISGPP programmes that fall under this thematic area are:

1.  ISGPP PUBLIC SERVICE RESEARCH, CONSULTANCY AND ADVISORY
 SERVICES
ISGPP Consultancy partners with its public sector clients to carefully assess their 
contextual realities, evolve a visionary view of their organisation's future state, dene 
the strategic direction and articulate the tactical actions that will signicantly enhance 
performance and best serve their long-term objectives. Some of our competency 
domains include the following:

A.  GOVERNANCE AND INSTITUTIONAL ANALYSIS AND DEVELOPMENT
Our approach is to review the evolution of Nigeria's development paradigms; 
examine how the role, structure and management of institutions, the public sector, 
and non-governmental organisations have changed in response to shifting economic 
and political trends, with particular emphasis on accountability. This will clearly 
redene the function and practice of institutional reform in Nigeria where the focus is 
on major institutional and managerial reforms. The actualisation of such reform will 
promote good governance and strengthen Nigerian's democracy.
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Key issues ranging from Property Rights, Knowledge and Innovation, Learning, The Rule of 

Law, Civil Service Reforms to Anti-corruption, Citizen and Key Stakeholder Engagement and 

Public-Private Partnerships will be interrogated. 

The key aim of the Governance and Institutional Analysis and Development Consultancy, is to 

improve the efciency, productivity, effectiveness, client orientation and transparency of 

government and select public services in Nigeria. Some of the different components of this 

deliverable include:

A. Improvement of Public Expenditure Management: The aim is to continue to support 

in a holistic manner the reform of the public expenditure management system.

B. Strengthening Government Operational Efciency: The objective of this component 

is to support the change management and institutional development processes in the context 

of the implementation of the Government's development policies and strategies. It is 

designed to build on existing activities and will include leadership training and development 

for senior government ofcials to manage and implement far-reaching reforms.

C. Rule of Law and Corruption: The objective of this component is to assist government in 

promoting transparency, accountability and good governance; and in particular, minimising 

corruption. This will target current and future policies against corruption and focus but not 

limited to improving the operational efciency of key legislative arms, supporting anti-

corruption and conict-of-interest activities, and strengthening executive nancial oversight 

functions

D. Budget Implementation Transparency and Accountability. This will foster increased 

participation of civil society. This will focus mainly on budgeting function, as a tool to 

determine the measure of transparency and accountability. The Budget is an instrument of 

accountability and transparency and is often discussed under nancial management. The 

four budget stages namely formation, authorization, implementation and evaluation will be 

interrogated and deployed as a vehicle to drive transparency and accountability 

B. PUBLIC SECTOR REFORM AND RESTRUCTURING

 Civil service reform is one of the most intractable yet important challenges for 

governments and their supporters today. However, civil service reform thus far is work 

in progress. ISGPP Public Sector Reform and Restructuring practice, addresses the root 

cause of Nigeria's national growth and focuses on necessary conditions, majorly 

institutional capability readiness and work culture as they impinge on for sustainable 

national development. Poorly functioning public sector institutions and weak 

governance are major constraints to growth and equitable development in Nigeria.

 The ISGPP approach is to facilitate restructuring aimed at enhancing accountability, 

strengthening governance and increasing transparency. Reform of the public sector 

has been undertaken to meet a number of objectives. Dominant amongst these has 

been the desire to provide more effective service to the public, which is where ISGPP 

comes in as a reliable competent domain in leading innovative public sector reform 

and restructuring.

C.  DESIGN AND MANAGEMENT OF CIVIL SERVICE REFORMS AND   

ADMINISTRATIVE REFORM STRATEGIES AND CHANGE MANAGEMENT

 Our Design and Management practice analyses factors embedded in execution of 

reform programmes and the limited outcomes of civil service reform, and subsequently 

designs systems and processes that enhance successful change management 

outcomes. Some of our proxies and leverage points include: interdependencies and 

complexity of the system, stakeholder Interests combined with the sensitivity of the 

changes that must take place, delayed and sometimes ambiguous nature of results 

and causal factors, lack of consensus on critical civil service objectives, and lack of 

theoretical model to guide practitioners in how to approach and monitor reform. 

 ISGPP methodology is a four staged approach which includes fact nding, data 

analysis, operations design and framework analysis and nally, the design of a 

working operationally effective system.
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D.   POLICY ANALYSIS, SECTOR DIAGNOSIS AND STRATEGIC PLANNING

 Our Policy Analysis, Sector Diagnosis and Strategic Planning (PSS) function, provides 

ISGPP with an integrated and MDA-wide capability for policy analysis, strategy 

development, strategic planning, long-term assessment, decision analysis, statistical 

and economic analysis, risk assessment and modelling.

 ISGPP analysts examine and interrogate government policies and strategies, for 

intervention and gap analysis that will benet the public. This results in sector diagnosis 

and strategic planning; development of analytically driven, high-impact diagnosis and 

analysis that improve MDA and public sector-wide strategic direction, integration, and 

decision-making, and delivers implementable medium to long term sector strategy with 

expenditure/investment framework. This aids the design and rene processes necessary 

for the strategic management of the public service, which involves articulating long-

term vision; leading to strategic priorities based on sound analysis, in order to manage 

risk. This initiative also drives integration, design and rene analysis, and strategic 

planning processes necessary to enhance mission execution by advancing cross-

departmental and cross-enterprise, analytically-based, risk-informed priorities and 

helping portfolios of programs work more efciently and effectively. Informed decision-

making by MDAs is also ensured while assuring risk-informed policy and strategy drive, 

departmental and enterprise decisions, including planning, programming, budgeting, 

and major acquisition oversight.

E.  COMMUNITY MOBILISATION AND MANAGEMENT OF COMMUNICATION 

STRATEGY

 ISGPP has developed a communication strategy/model to mobilise communities for a 

healthier domino effect. The School evaluates the ongoing practices for community 

mobilisation and recommends new tools and techniques of communication for 

community mobilization, based on ndings. Structured and more effective 

communication strategies are also dened using in-depth interview with community 

mobilisers for community mobilisation. This strategy is very helpful in avoiding 

communication barriers. ISGPP also organises training and skills development 

programs to improve communication strategies for accomplishing win-win outcomes 

for community mobilisation.

F.  CAPACITY BUILDING NEEDS AND IMPACT ASSESSMENT AND

      LEARNING/KNOWLEDGE MANAGEMENT

Capacity building is widely recognised as an important component of MDAs. 

However despite the fact that billions are spent annually on capacity building 

activities, there has been limited assessment of the economic returns to that 

investment.

ISGPP approach in resolving this anomaly sets out a framework for assessing the 

impact of capacity building. Moreover, the framework developed is such that the 

capacity improvements generated within one project can be used in subsequent 

assessment projects to generate further gap deliverables. Indeed, in some 

instances the investment in capacity building can be the means to signicant 

impact, even when the original project failed to develop the original desired 

output.

ISGPP Learning and Knowledge Management function, is usually a natural follow-

up imperative of the capacity building and impact assessment, and enables the 

gap-lling function of the needs analysis and impact assessment process.

G. RESEARCH DESIGN AND REVIEW

At ISGPP, Research design and review is the overall plan for connecting the 

conceptual research problems to the pertinent (and achievable) empirical 

research. In other words, the research design articulates what data is required, 

what methods are going to be used to collect and analyse data, and how all of this 

is going to answer your research question. Both data and methods, and the way in 

which these will be congured in the research project, needs to be the most 

effective in producing the answers to the research question (taking into account 

practical and other constraints of the study). Different design logics are used for 

different types of study and practical scenarios are also generated to enhance the 

quality of the research work.
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2.  ISGPP EXECUTIVE EDUCATION AND TRAINING

The ISGPP Executive Education and Training delivers programmes targeted to the Public 

Service. Our core objective is to deepen the performance imperative of the public service, 

while increasing service efciency and quality. Our trainings for 2016 include:

A.  Good Governance and Accountability Systems

Background

Governance is the process of decision-making and the process by which decisions are 

implemented or not implemented (UNDP, 1997). It can be seen as a set of measures of the 

relationships between: the governed (the public/civil society/citizens and their institutions) 

and the governing (the government and its institutions, and large-scale private sector 

interests). 

It has been recognised world over that "good governance" is essential for sustainable 

development, both economic and social. The essential aspects emphasised in good 

governance are transparency, accountability, responsiveness, equity and inclusiveness, the 

rule of law amongst others. 

It has long been established that only an efcient and effective public administrative system 

can deliver the dividends of democracy as it serves a pivotal role as the machinery of any 

government for implementing its policies to achieve desired and benecial results for all. 

Good governance promotes and protects the PUBLIC GOOD in a manner essentially free of 

mal-administration and corruption, with due regard for human rights and the rule of law.  

Programme Aim/Objectives

The Good governance and accountability systems training series will provide an insight into 

the fundamental principles of governance and a critical examination of the role of the public 

service in administering government policies as well the various systems (ranging from 

Public expenditure tracking to public oversight) that are required to develop a strong 

framework for social accountability and inclusiveness.  The programme will also look at 

issues from the national and global perspective and case studies will be presented.

Specically, the Governance and accountability systems series will 

enable participants to;

•  Develop a clear insight of the public service and the architecture of the state

•   Demonstrate a strong understanding of governance and public administration 

•  Develop effective Citizen/Stakeholder engagement strategies

•   Suggest strategies for improving governance in Nigeria 

•   Relate to the pillars of integrity and denitions of ethics, accountability as well  

as corruption

•  Critically examine the existing public service culture and how it affects 

 corruption

•   Analyse the current initiatives, policies and programmes of government to 

ght corruption

Core Programmes

Interested MDAs or participants can subscribe to any or a combination of 

the following programmes under the Governance and Accountability 

series;

1. Public Service and the Architecture of the state

2. Policy Administration

3. Legislative-Executive Relations Trends and Dening Issues

4. Administrative Law and its applications in the Public Service

5. Stakeholder analysis and Management

6. Ethics, accountability, transparency, Integrity and Professionalism in the 

Public Service

7. Anti-Corruption Policies and Campaigns

8. Citizen Engagement

9. Inter-Governmental relations

10. Gender and Social Inclusion
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Methodology

The Governance and Accountability Systems series can be delivered in a 

workshop or seminar format. The sessions would involve;

•  Power Point presentations, 

•   Practical Exercises

•   Brainstorming Sessions

•   Case studies 

•  Guided role play

Target Participants

• Permanent Secretaries

• Directors

• Senior Admin Ofcers/Managers 

•  Policy Makers

• Ministries Department and Agencies

B. Leadership in the Public Sector

Background

Leadership in the public sector is especially important; it not only inuences the job 

performance and satisfaction of employees, but also how government and public 

agencies perform. Leadership is critical to good public governance, including good 

planning, efciency, transparency, and accountability.

Today's public sector leaders are being asked to function with fewer resources and 

continually nd new ways to tackle challenges or implement change through 

difcult circumstances. Against the backdrop of scal restraint and political 

inuences. Leaders needs to set a strategic direction that takes account of a whole 

host of internal and external factors that can affect their organisation's overall goals 

and mission.  

 Programme Aim/Objectives

The Leadership in the Public Sector Workshop Series will focus on critical areas of leadership 

from visioning, empowerment and responsibility as well as emotional intelligence which has 

been recognized as key skill for relationship building and decision making. Participants will 

work through the latest leadership thinking and models and will also have access to a range 

of tools and techniques to enable them build on their current leadership skills. They will also 

identify the critical steps in in developing their full leadership potential and learn how to 

apply a range of leadership styles to different situations

Specically the Leadership series will enable participants to;

• Demonstrate strong understanding of contemporary approaches to leadership in the 

public sector

• Assess their individual leadership styles and develop plans for improvement

• Make better decisions and solve problems effectively using various tools and techniques 

(root-cause analysis)

• Evaluate organisational strategy and performance and identify key opportunities for 

improvement

• Apply systems thinking in leading managing teams through the process of change

• Apply advanced communication and relationship-building techniques to inuence 

inspire and motivate

• Develop better approaches to working with political leaders and ever-changing pres-

sures and priorities 

Core Programmes

Interested MDAs or participants can subscribe to any or a combination of the 

following programmes under the Leadership in the Public Sector training series;

• Leading Performance Oriented MDAs

•  Leadership and Organisational Effectiveness in the Public Sector  

• Leading and Managing Change

• Problem Solving and Decision Making For Leaders: Tools and Techniques

• Women in Leadership in the Public Sector

• Leadership and Team Building
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Methodology 

The leadership series can be delivered in a workshop or seminar 

format. The sessions would typically involve;

• Power Point presentations, 

• Practical Exercises

• Brainstorming Sessions

• Case studies 

• Guided role play 

Target Participants

• Permanent Secretaries

• Directors

• Senior Admin Ofcers/Managers 

• Policy Makers

• Ministries Department and Agencies

C. Citizen Focused Service Delivery 

Background

Reforms in the public sector aimed at improving service delivery have received 

considerable focus over the last decade, both within Nigeria and globally. 

Driving this focus is an increased demand for the government to nd ways of 

improving the efciency and effectiveness of its service delivery while dealing 

with sharp cuts in budgets and transformational policy changes

Delivering on these demands is prompting governments to adopt citizen-centred 

service delivery models which can signicantly improve the customer experience, 

by delivering outcomes based on citizens' needs, expectations and preferences

As far back as 2003 Government recognised that; 

No reform process will be credible or sustainable without demonstrable 

service delivery and that Service delivery is the object and subject of all 

reform efforts. 

This recognition gave birth to series of policies and initiatives aimed at making the public 

service more customer focused its processes and more result oriented, as well as to 

engage the demand and supply side of service delivery. 

Nigerians today are more aware of their rights to access information about public services 

and have higher expectations of service levels and service experience. Consequently, 

citizens are increasingly demanding the same levels of service delivery accustomed to in 

the private sector namely easy access, choice and positive outcomes.

Programme Aim/Objectives

The Citizen Focused Service Delivery Workshop Series will explore new sustainable 

models for service delivery – models that can improve customer experience and outcomes 

through enhanced service levels at the same or reduced cost.  The programme will also 

critically examine the Service Delivery reform programmes of government and identify the 

critical requirements for having public services that are efcient, effective, excellent, 

equitable and empowering.

Specically the Citizen Focused Service Delivery series will enable participants to; 

• Demonstrate a clear understanding of role of government in the provision of basic 

services

• Have a clear insight into the service delivery reform programme of government 

(SERVICOM and its concepts)

• Develop a customer service strategy for their MDAs (including service charters and 

feedback mechanisms)

• Identify the key drivers of public satisfaction with government services

• Identify and describe the criteria for achieving service excellence in the public sector 

using global benchmarks

• Monitor and evaluate performance against service standards 

• Develop service improvement plans with key performance indicators and veriable 

results

• Identify critical success factors work improvement teams in MDAs
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Core Programmes

Interested MDAs or participants can subscribe to any or a 

combination of the following programmes under the Citizen 

Focused Service Delivery series;

• Governance and Service Provision

•  Developing a Customer Service Strategy

• Developing a Service Charter

• Service Charters and Performance Measurement

• Service Improvement Planning

• Customer Service Excellence

• Measuring Customer Satisfaction

• Work Improvement Teams: Organisation and Methods

Methodology

This series can be delivered in a workshop or seminar format. 

The sessions will typically involve;

• Power Point presentations, 

• Practical Exercises

• Brainstorming Sessions

• Case studies 

• Guided role play 

Target Audience

• Directors Reform Coordination

• Members of SERVICOM units in MDAs

• Senior Admin Ofcers/Managers

• Frontline Desk ofcers

D. Professional Skills for Public Managers

Background

Organizations exist and function in a complex and dynamic environment and they are 

often compelled to grapple with the realities of the business environment and at the 

same time, negotiating the divide between organisational goals and actual staff 

performance.

It is a survival reality that every organization, regardless of its size, product or service 

must attract and retain high quality, competent staff in order to succeed. The efciency 

and effectiveness of any work place, whether the private or public sector largely depend 

on the calibre of the work force. 

The availability of a competent and effective labour force does not just happen by 

chance but through an actionable learning and development strategy. In this light, 

professional skills training is a necessity in organization that is result driven, as it gives 

an employee not only the skills and knowledge, but also the condence with which to 

execute an assigned task.

The Nigerian Public Service is in dire need of ofcers with the requisite 21st Century 

professional skills to handle everyday administrative challenges to enable Ministries, 

Departments and Agencies achieve success.

Programme Aim/Objectives

 This training series is designed to equip public service ofcers with practical knowledge 

on the civil service administrative process and procedures as well as improve their 

existing skills in communication and report writing. The trainings will also give them the 

crucial foundational skills to shift from being an individual contributor to a well-

respected manager who can achieve team success and drive superior performance and 

service delivery.

Specically the Professional Skills training series will enable participants to;

  Gain insight into the machinery of government and workings of State Architecture

  Develop a deeper understanding of the Public Service 

  Identify qualities and abilities required to be an effective Administrator
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• Understand the critical roles and responsibilities of a manager versus a 

Leader

• Know how to work effectively with a multigenerational workforce

• Adapt understanding of core functions and values of the civil service to 

maximise team and organisational performance

Core Programmes

Interested MDAs or participants can subscribe to any or a 

combination of the following programmes under the Professional 

Skills training series;

• Machinery of Government and the Architecture of the State System in 

Nigeria 

• Structure and Organization of Public Service

• Functions and Core Values of the Public Service

• Public Service Rules and Civil Service Operating System

• Financial Regulations

• Ofcial Communication and Report Writing

• Writing of Council Memorandum

• Administrative Procedures in the Public Service

• Speech Writing and Communication Skills Workshop

• Project Management and Evaluation Training Workshop

Programme Methodology

This series can be delivered in a workshop or seminar format. The 

sessions would typically involve;

• Power Point presentations, 

• Practical Exercises

• Brainstorming Sessions

• Case studies 

• Guided role play 

 Target Audience

•  Senior Admin Ofcers/Managers 

• Frontline Desk Ofcers

• Ministries Department and Agencies

E. Public Sector Reform: Design, Management and Coordination

Background

 Throughout the world the role of the Public Service in promoting sustainable and 

equitable economic growth of any Nation is well documented. Yet, governments 

all over the world are currently in the struggle to better their existence through the 

process of good governance, and a responsible civil service for effective and 

efcient service delivery. Nigeria is one of such countries.

 

If there is a sector of Nigerian society that requires redesign, it is the public sector. 

Nigeria is in dire need of a public service reform that would tackle its many 

problems in an evolutionary and pragmatic manner, in order to meet its 

developmental needs and the challenges of the modern world. 

Whereas the public sector should serve as the fulcrum which the Nigerian project 

and, indeed, any government revolves, its role has been reversed and the public 

sector has been treated. It relapsed into a seeming comatose, often glibly 

explained away as "the Nigerian factor".

Programme Aim/Objectives

 The primary objective of the Public Sector Reform series, is to provide a 

framework for the rejuvenation and redesign of the public sector. The core 

programmes will proffer comprehensive reform strategies that would bring the 

civil service into its proper place in the governance matrix. 
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Specically, the Public Sector Reform training series will enable participants to;  

At the end of the course, participants should have sufcient knowledge to be able to 

undertake the following:

•  A thorough understanding of the Nigerian civil services, history, policies and 

operational status quo

•   Analyse current systems and policies to detect gaps, shortcomings, show effect on key

   macroeconomic and development indicators, and specify recommendations with a 

view to making it more effective.

•   Evaluate the relevance and practicality of reform interventions

•   Exhibit relevant skills to promote an appropriate public sector reform agenda

•  Present innovative strategies and policy options to resolve challenges facing the 

Nigerian Public Sector

•  Apply knowledge of the potential benets of PPPs and how to realise them to achieve 

national and organisational ambitions 

Core Programmes

Interested MDAs or participants can subscribe to any or a combination of the 

following programmes under the Public Service Reforms training series;

•   Basic Management Consulting Skills

•   Diagnostic Assessment of the Public Service

•   Strategy Development And Implementation Planning

•   Leading and Managing Change

•   MDAs Capability Review and Performance Implementation Planning

•   From Personnel Administration to Professional HRM

•   Service Improvement Planning, Service Charters and Performance Measurement

•   Public Private Partnership: Models, Policy Issues and Management Training

   Innovation in the Public Sector

Programme Methodology

This series can be delivered in a workshop or seminar format. The sessions will 

involve;

•   Power Point presentations, 

•   Practical Exercises 

• Brainstorming Sessions

•  Case studies 

•  Guided role play 

Target Participants

•  Permanent Secretaries

•  Directors

•  Senior Admin Ofcers/Managers

•  Reform Coordination Ofcers

•  Ministries, Departments and Agencies

F. Improving Productivity/Workplace efciency

Background

 The Performance of any organisation depends to a large extent on the 

productivity of its workforce. Maintaining a highly motivated, well trained and 

result driven workforce is a major challenge in the public sector where studies 

have shown that productivity levels of staff are low and compounded by gross in-

efciency of existing administrative  procedures and management styles.

Productivity at the workplace is inuenced by several factors such as the overall 

environment, work conditions, attitude of the management, pay structure and so 

on. However, even with good pay and other benets, an organisation cannot 

always hope to achieve its desired level of productivity if the workers do not have 

the right attitude. 

Inculcating efcient and modern methods of administration as well a positive 

attitude and healthy lifestyle among the workers is therefore one of the biggest 

responsibilities of an organisation if it wants to get the best from them.

Programme Aim/Objectives

This programme will explore and challenge the way we view performance and 

productivity both from inside and outside the box. It also sets out a package of 

techniques and measures to stimulate effective
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performance through organisational and people management. 

The programme will also examine ways of developing and maintaining a healthy 

work-life balance, how to handle stress or deal with difcult situations. Participants 

will also be enable to develop essential skills for improving personal effectiveness and 

team building.

Specically the Productivity and Workplace Efciency series will enable 

participants to; 

• Review the existing management practices, skills and culture in their various MDAs  

and identify key problem areas.

•  Develop action plans for personal development and achieving healthy lifestyles

•  Identify individual stressors and how to overcome them

•  Demonstrate understanding of the science of ergonomics and its effect on 

workplace productivity 

•  Describe the process of team building and key attributes of a high performing 

teams.

Core Programmes

Interested MDAs or participants can subscribe to any or a combination of the 

following programmes under Improving Productivity/Workplace Efciency 

series;

• Team Building

•  Work-Life Balance, Stress Management and Personal Effectiveness

• Personal Fitness and Personal Health Care

• Ergonomics and Productivity at Workplace

• Emotional Intelligence

Programme Methodology

This series can be delivered in a workshop or seminar format. The sessions 

will involve;

• Power Point presentations, 

•  Practical Exercises

•  Brainstorming Sessions

•  Case studies 

•  Guided role play 

 Target Participants

• Directors

• Senior Admin Ofcers/Managers

• Human Resource Ofcers

• Frontline Desk Ofcers

• Ministries Departments and Agencies

G. Development Planning and Budgeting for Public Managers

Background

 Globally, the public sector is experiencing more and more pressure to deliver better 

services, while utilising resources optimally. This demands smarter management of 

public resources.

In Nigeria, there is an increasing focus on improving the quality of public nancial 

management around the globe, with many countries in both the developed and 

developing world making important and impressive achievements in strengthening 

public nancial management and governance. Nonetheless, much still remains to be 

done. The public sector landscape is rapidly changing with an increasing emphasis on 

scal management and discipline, prioritisation of expenditure and value for money. 

Improving public nancial management is not without its difculties. The complexity of 

the issues, presence of multiple stakeholders and degree of political appetite, mean 

that multifaceted approaches are needed. As a result, it is critical that we take stringent 

measures to ensure a more, sophisticated, highly efcient public nancial 

management framework is put in place.

Programme aim/Objectives

The Financial Planning for Public Managers Workshop Series, will provide participants 

with key learnings on how to review the resource allocation mechanisms and 

budgetary and nancial controls within the public service, in order to ensure that 

resources are better planned and controlled, consistent with national priorities.
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The series will also provide evidence-based insights about the connection 

between the quality and the outputs of systems in functional areas such as 

budgeting, accounting, auditing, sector strategy and policy design.

Specically the Development Planning and Budgeting training series will 

enable participants to;

• Gain knowledge of basic macro-economic theory, policy analysis and 

developmental issues   

• Understand scal and monetary policy 

• Gain insight into the various nancial instrument of government

•  Develop techniques for programme planning and design using various tools

•  Prepare budgets using  various tools 

•  Develop indicators and targets for performance measurement

•  Understand participatory methods for data collection and analysis

•  Develop and work with a practical M&E system

Core Programmes

Interested MDAs or participants can subscribe to any or a combination of 

the following programmes under Development Planning and Budget 

series;

• Macro-economic Policy Analysis and Management: Tools and Techniques

•   Fiscal and Monetary Policy

•   Economic Planning and Budgeting Tools and Techniques

•   Plans and Budget Management

•   Zero based budgeting and Treasury Single Account (TSA)

•   Performance Budgeting, Activities Based Costing and Accrual Accounting

•   GIFMIS (Government Integrated Financial Management Information System)

•   Sector Strategy Development, Analysis and Management

•   Policy Design Analysis and Management

•   Quantitative Techniques, Data Analysis and Management

•   Financial Forecasting, Simulation and Modelling

•  Results-based Monitoring and Evaluation

Programme Methodology

The series can be delivered in a workshop or seminar format, the sessions 

will involve;

• Power Point presentations, 

• Practical Exercises

• Brainstorming Sessions

• Case studies 

• Guided role play 

Target Audience

• Budget directors

• Budget ofcers

• Treasury specialists

• Government accounting ofcers

• Planners

• Auditors (internal and external)

• Procurement specialists

• Ofcers involved in budget processes

• Private sector consultants and representatives of institutions working in these 

    areas will also nd value in this programme

H.  Human Resource Management in the Public Sector

Background

Globally, the status of the human resource management function has been a 

recurring concern for practitioners over time. In recent years, HR thought leaders 

have asserted that the path to professionalised HR in the public sector involves the 

reinvention of the role of HR professionals as strategic HR consultants, rather than 

administrative functionaries.

It becomes imperative for HR practitioners in the public sector to assume a more 

active role in managing human resources strategically and playing as business 

partners that deliver a more compelling value to the organisation, rather than
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being mere administrators. HR professionals will have to raise the bar in being 

more strategic and ensuring the staffs are managed as the most important 

resources in the organisation, ensuring that HR processes such recruitment, 

talent management, career planning, compensation, etc., are handled 

professionally and the best talents are attracted and retained for superior delivery 

and performance of the public service.

Programme aim/Objectives

The overriding objective of the HR Management in the Public sector series is to 

establish effective Human Resource Management and Human Resource 

Development capability in the public service organisations and in the long term to 

decentralise HRM. It aims to reect HR best practice, within the constraints of a 

national policy and regulatory framework. The anticipated outcome of which are 

MDAs which are able to be more responsive to their particular needs, and those 

of their staff.

Specically, the Human Resource Management training series will 

enable participants to; 

•  Effectively assess problems related to human resource development

•  Develop insight into Introductory Decentralization Framework

•  Develop and measure talent and leadership development interventions, to

    support organisational goals

•  Create a symbiotic link between performance management and reward

•  Gain practical knowledge into Critical leadership, negotiation and conict

    resolution strategies

Core Programmes

Interested MDAs or participants can subscribe to any or a combination of 

the following programmes under the Human Resource Management 

series;

1.  Basic Management Theory: Tools and Techniques

2.  The changing role of Public Human Resource Manager

3.  From Personnel Administration to Professional HRM 

4.   Emerging International Trends in HRM: International 

5.   Central Personnel Agencies: Between Centralisation and Decentralisation 

      of HR

6.   Modernising and Professionalising Human Resource Management

7.   Manpower Planning: Succession Strategies and Talent Management

8.   Performance Management in the Public Service

9.   Human Resource Management Function in the Public Service

10. Learning and Development: Rethinking the Training Function

11. Health, Safety and Environment

12. Human Resource Information System

13. Employability and Retirement Planning

14. Pensions Administration and Management

Programme Methodology

The series can be delivered in a workshop or seminar format, the sessions 

will involve;

• Power Point presentations, 

• Practical Exercises

• Brainstorming Sessions

• Case studies 

• Guided role play

Target Audience

• Directors

• Senior Administrative Ofcers/Managers

• Human Resource Professionals

• Ministries, Departments and Agencies 
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I. Wage and Compensation Systems in the Public Sector

Background

Salary payments in the public sector administration are a key to service success, 

performance effectiveness and efciency. And as part of the effort to develop 

and maintain a quality workforce, public sector organizations must position 

themselves as “employers of choice” and recognize the value of their human 

capital. 

The methods by which employees are recruited, trained, retained, measured, 

and compensated are critical to ensure that goals can be accomplished and 

that future needs can be met. However, this is not enough in the face of global 

competition; organizations must ensure that these important human resource 

functions, are adequately rewarded.

Public sector organizations need to develop aggressive pay policies to compete 

successfully for well-qualied employees. Compensation levels must be high 

enough to attract a strong applicant pool and retain the best among current 

employees. Morale is enhanced if employees know they are being paid at least 

as much as comparable employees are being paid by other employers.

Programme Aim/Objectives

An organization's compensation philosophy is critical to attracting, retaining 

and motivating employees. It informs the organization's culture and serves as 

an illustration of its commitment to the value of its employees.

The primary objective of the Wage and Compensation Systems series is to 

understand the options available and how to construct a compensation 

philosophy/pay delivery system appropriate for the public service. Participants 

will learn everything they need to know about the different pay delivery 

strategies available, how to assess their MDA's readiness for a specic wage 

policy, and much more.

Specically, the Wage and Compensation training series will enable 

participants to; 

•  Understand the factors and components involved in developing a

    compensation policy.

•  Examine the different pay systems available, including merit/performance,

    hybrid, skill- and competency-based.

•  Understand labour unions and their role in shaping the structuring of wage

    and compensation systems.

•  Determine the readiness of public service for an alternative pay

    system — and its ability to support one.

•  Work out reward strategy, including determinants and capability

•  Gain a greater understanding of performance management.

•  Examine the essential elements involved in a wage and 

    compensations policy

Core Programmes

Interested MDAs or participants can subscribe to any or a 

combination of the following programmes under the Wage and 

Compensation series;

1. Job Evaluation and Grading Scheme

2. Wage and Compensation System

3. Negotiation and Conict Management

4. Industrial and Labour Relations

5. Restructuring, Exit and Redundancy Management
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 Programme Methodology

The series can be delivered in a workshop or seminar format, the 

sessions will involve;

•  Power Point presentations, 

•  Practical Exercises

•  Brainstorming Sessions

•  Case studies 

•  Guided role play 

Target Audience

•  Directors

•  Senior Administrative Ofcers/Managers

•  Human Resource Professionals

•  Ministries, Departments and Agencies

J. Training in Basic Public-Private Partnerships (PPPs)

Background

The Nigerian government, like most governments in other less development 

countries, faces immense challenges to nance, implement and maintain 

infrastructure to deliver and sustain basic services to its citizens and foster 

economic growth. Public-Private Partnership (PPP) is one tool that governments 

all over the world including Nigeria are increasingly employing to develop 

infrastructure and services. Because the concept of PPP is relatively new in 

Nigeria, capacity to develop, negotiate and monitor PPP projects is low and 

needs to be developed as quickly as possible.  The objective of this course is to 

provide participants with a basic understanding of the key principles of PPPs 

and how they can help to address the infrastructure challenges faced in 

Nigeria. The training workshop will create awareness about PPPs and how to 

implement successful PPP projects. This will be done through exchange of 

knowledge and experience of experts who would be drawn from a national 

network of experts in the area of Public-Private Partnerships.

Program Aim/Objectives

The one week courses will together a range of experts to provide participants 

a deeper understanding of PPPs. Through the course, the participant will gain 

an understanding of when and why one might, or might not, choose to 

implement a PPP. The course will give participants an appreciation of the PPP 

project cycle and the key issues and challenges a PPP presents, from project 

selection to implementation. 

Specically, the PPC Basic Training series will enable participants to;  

• Become sufciently grounded  in PPPs

• Evaluate the forms of PPPs and where they have been used successful

   in Nigeria

• Analyse the process of identifying PPP opportunities and the key

   elements that are the components of a typical PPP feasibility study 

   and;

• Apply key elements of PPP feasibility study to effectively structure

   nancing for PPP Project;

• Illustrate how PPP can be designed to stimulate local private sector

   and encourage local economic development.
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Core Programmes

Interested MDAs or participants can subscribe to any or a combination 

of the following programmes under the PPC Basic Training series:

1.  PPP concepts, rationale  and contractual options

•   Overview of forms of PPP

•   Nigeria's  experience with PPPs

2.  Project Appraisal and Feasibility Studies

•   Objective and key elements of feasibility studies

•   The” value for Money” and “Public sector comparator” concepts

•   Criteria for screening projects

•   Managing and allocating risks in PPP

•   Engaging consultants to assist with PPP process

 

3.  Project Finance and Investment Analysis

•   Options for nancing PPPs

•   Rationale for project nance approach

•   The challenges of project nance for PPP, including currency devaluation, 

     and the need for guarantees etc

4.  The Procurement Process

•    Introduction to Public Procurement Act 2007 and the ICRC Act 2005

•   The various forms of Procurement, including competitive bidding

•   Methods for structuring bid evaluation criteria

•   Maximising transparency in the procurement process

5.  Communications and Stakeholders Relations

•   Methods of managing stakeholders relations

•   Structuring and communication programme

•  Addressing human resources and labour implications of PPPs

6. Contract Management, Monitoring and Evaluation

•  Using the PPP contracts as a regulatory instrument

•  Establishing an independent regulatory framework for PPP

•  The forms of economic regulation, including price caps and rate of return

•  Monitoring contractors' performance key Performance Indicators(KPIs)

Methodology

The PPC Basic Training series can be delivered in a workshop or 

seminar format. The sessions would involve:

•   Power Point presentations, 

•   Practical Exercises

•   Brainstorming Sessions

•   Case studies 

•   Guided role play 

Target Audience

The course is suitable for anyone with general interest in PPPs and desire to 

increase his/her understanding about the subject. The course will provide 

insight into key concepts and issues in developing, procuring and implement 

PPPs.  

Specically, the following will benet from attending the course:

•   Senior and middle managers and line staff from Privatization Agencies, PPP

     Units or Procurement;

•   Senior and Middle managers from Ministries, Departments and Agencies of

     Government;

•   Senior and middle managers from Development and private sector banks

     and, 

•   Lawyers, Accountants, Bankers and Project Developers from private sector

     organisation involved in PPPs
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COURSES

1

2

3

4

5

Strategic Management 
for Public ofcials

Public Sector Performance 
and Result based 
management

Smart Governance and 
socio-economic 
Transformation in a 
changing world

Instituting Customer 
Service Culture in 
Public Sector

Senior Executive 
Programme in National 
Security

SUBJECT DESCRIPTION

Designed to provide senior leaders 
in the public service with the skills to 
manage change, using teams and 
appropriate leadership techniques.

The programme is designed for leaders 
in public sector to underscore the 
importance of Monitoring and Evaluation
(M&E), building such M & E systems, and 
leveraging such systems for strategy 
formulation and operational efciency. 

Designed for senior leaders in public 
affairs with traditional and hands 
on-learning experiences to deal with 
complex economic, social and political
 challenges in a rapidly changing world.

Designed for public sector leaders on 
ways and means of developing a culture 
of service delivery in the sector, examines 
the current local experience, drawing on 
comparative successes.

Provides a setting for senior ofcials to 
reect and deepen their understanding 
of current security issues in West Africa

6

7

8

9

Intelligence and Security 
Effectiveness

Communication and 
Security

SUBJECT DESCRIPTION

Designed for senior executive ofcials to 
engage issues associated with building 
strong and reliable intelligence capabilities 
to address contemporary challenges, 
especially terrorism in many parts of Africa. 

Designed to explore the role of information 
and communication technology in security 
threats, the modus operandi of insurgents 
and terrorists and the use of such 
technology in security operations and 
counter-terrorism, including winning hearts 
and mind de-radicalisation.

Security Sector Reform 

Modernising the Military

This programme provides a setting for 
senior ofcials in the military and the 
ministry of defence on the key elements 
of security sector governance reform in 
a context of challenges to state monopoly 
of violence.

Provides leaders of the armed forces and 
the ministries of defence with a deep 
understanding the challenges and 
opportunities for military change and 
modernisation given the current security 
challenges.
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10

11

12

13

Innovative Policing

Inter-agency Collaboration
 in the Security Sector 

Managing Performance in 
State and Local 
Government programme

Strengthening 
Anti-corruption agencies 
in Africa

SUBJECT

Designed for senior ofcers in the police 
and other civil security outts, including 
private security ofcials to be apprised of 
innovations in policing in the context of the 
changing security situation across countries.  

This is designed to address rivalry among 
the various security outts, jurisdictional 
consciousness, information sharing and 
cooperation mechanisms during joint 
operations.

Provide a setting for engagement of State 
and Local Government leaders to think 
about new ways of working together across 
traditional and political organisational 
boundaries and to advance strategies to 
establish and implement performance 
improvement in their agencies and 
organisations. 

Designed essentially for anti-corruption 
ofcials to review the anti-corruption 
architectures, the interface with local 
cultures and the political economy of 
public nance.

DESCRIPTION

14

15

16

Single Treasury Account: 
Implications and 
Challenges for MDAs

Strengthening Capacity 
Building and Public Sector 
Management in times of 
dwindling fortune

This provides senior executives in the 
accounts and bursary sections the framework 
to examine the TSA and nd ways and 
means to make for its smooth operation.

Examines the challenges of institutional 
capacity building in African public sector 
management, risks associated with 
institutional reforms, controlling 
government spending and removing 
operational inefciency in the MDAs 
while restoring the culture of efciency.

Public Policy and Pubic 
Value

This provides leaders with detailed 
understanding of how the public policy 
process works in a developing country, 
offers the opportunity to engage the 
various actors such as the media, the 
international sphere etc. and increases 
capabilities in reading and shaping 
organisational cultures.

SUBJECT DESCRIPTION
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17

18

19

20

Fiscal Policy Analysis

Tax Policy and Tax 
Administration in Africa

Leadership in the Energy 
Sector: Dealing with the 
Energy Crisis in Africa

Civil Society and 
Governance

SUBJECT DESCRIPTION

Designed for public sector leaders to 
examine the various scal policy tools to 
address inequality and poverty in order to 
achieve inclusive growth.

Designed to address the tax capacity 
decits in African states by bringing leaders 
and senior executives in tax agencies to 
be apprised with the design and 
implementation of tax systems globally 
in order to be able to formulate and 
implement appropriate tax policies. 

Provides deep insight for public and 
private sector leaders into the economics, 
politics and policies relating to energy 
production and use in Africa, it also provides 
opportunity for strategic thinking on the 
energy issue.

Provides opportunity for those engaged in 
social movements and organisations to be 
apprised with the strategies, tactics and 
leadership skills to be successful in public 
campaigns and in affecting public policy.

21

22

23

24

Financial Management 
for Non-Governmental 
Organisations

Young Leaders Programme

SUBJECT DESCRIPTION

This is designed to help non-governmental 
organisations improve their skills in 
managing funds, fund raising and nancial
 reporting.

This programme is designed to arm young 
people emerging with actionable strategies 
and practical knowledge to solve real-world 
challenges. It is build around leadership, 
strategic planning, general Management, 
and communication issues.

Driving Government 
Performance

Strategic Management of 
Regulatory Agencies 

Designed to examine various approaches 
to performance management, including 
the Balanced Scorecard, Managing for 
Results and implementing the Performance 
Management Framework, Tools for 
Performance Improvement and 
Performance Measurement and Reporting

Designed to provide strategic management 
ideas for senior executives and heads of 
sections in regulatory and enforcement 
agencies.
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25

26

27

Developing a Digital 
Roadmap for Service 
Delivery

Public/Private Partnership

Leading Higher Education

Critical Thinking for 
Public Servants

Justice Sector Reform

SUBJECT DESCRIPTION

Designed for public sector leaders on the 
steps towards using innovative
 technologies to streamline service 
delivery to lower costs, decrease service 
delivery time, and improve client 
experience.

Designed for senior executives across 
sectors involved with infrastructural policy to 
examine the various frameworks, 
challenges and opportunities in PPP for 
Infrastructure development.

Provides university administrators with the 
avenue to engage university governance 
issues in the drive to achieve world-class 
status.

Provides critical thinking tools for more 
rational consideration of public policy 
issues and options for addressing them by 
exploring real life cases.

Provides a forum for the engagement with
 issues relating to the strengthening of the 
independence, accountability, impartiality,
 efciency and transparency of the judicial 
system. The forum also enables participants
to understand and confront pathologies of 
corruption and delay in the delivery of justice.

28

29

30

31

32

33

 Health Policy Reforms

Health and Security

SUBJECT DESCRIPTION

Designed to examine with copious case 
studies the situation in the health sector 
by exploring the interplay of policy and 
politics in the fostering the political will for 
health reforms. 

Provides a deep understanding of the 
linkages between health and security 
as an important approach to welfare 
and wellbeing in policy making.

Corporate Planning in 
the Public Sector

Social Policy in a period 
of Economic Stress 

Designed to address the challenges of 
corporate planning in the public sector. 
It engages public sector ofcials on the 
steps and strategies to develop corporate 
plans that improve the achievement of 
results.

Designed for policy makers and planners 
to appreciate the role of social policy and 
social protection in addressing the need 
for growth, the various designs of social 
policy that will support growth and 
development.
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34

35

36

Zero-Based Budgeting

Accountability Structures 
in the Public Service

Policy Analysis Techniques 
for Public Servants

Public Debt Management 
Programme

SUBJECT DESCRIPTION

Provides a forum for consideration of 
current practice in zero-based budgeting, 
the uses advantages and challenges of 
ZBB. It also facilitates a conversation on the 
introduction of ZBB in organisations locally.

Provides leaders in the public sector with the 
setting to evaluate permanent Secretary 
accountability framework and the 
leadership challenges it poses for 
innovative and collaborative governance, 
drawing on scientic knowledge on the 
behavioural dimensions of decision-making
 in a context of accountability decits.

Provides ofcers in the public and 
non-prots and private sectors with skills 
to use cost-benets, effectiveness analysis, 
SWOT, benet incidence analysis and 
other tools to analyse public policies.

Designed for senior ofcials and leaders 
in the debt management ofces/
departments. It deals with the 
understanding of the impact, risk and 
opportunities in debt management.

37

38

39

40

41

Effective Procurement 
Strategy in Public Sector

Civil Society and 
the Public Sector

SUBJECT DESCRIPTION

Provides strategies for designing and 
improving public sector procurement 
systems that combine technology with 
process. 

Designed for public ofcials and non-prot 
actors to address contexts of civil society 
engagements with appraising government 
performance and enhancing strategic 
communication for national development: 
bridging the gap between government and 
civil society communication. 

Public Service Delivery 
and Sustainable 
Development Goals

Project Management

Provides public ofcials with new thinking 
about pro-poor service delivery, about 
drawing lessons from the Millennium 
Development Goals and new strategies 
for achieving the Sustainable Development 
Goals.

Provide managers and executive ofcers 
in both public and privates sectors and 
the non-prot sectors with the pros and 
cons of the project management 
framework.
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42

43

Strategic Communication 
for Socio-Developmental 
Goals.

Public Sector 
Modernization

The Power of Dialogue 
and Reective Practice 
(PDRP)

Research and ICT in 
Parliaments

SUBJECT DESCRIPTION

Designed for senior executives to 
appreciate the importance of 
communication to meeting the targets of 
the sustainable development goals, 
develop ownership and consciousness of 
the linkages of everyday activities to 
achieving SDGs.

Provides a forum for senior executive 
ofcers and leaders for the evaluation of 
public sector IT strategy for operational 
modernization drawing on comparative 
experience in digitalization of public 
service delivery

Provides skills and capacities for dialogue 
on contentious and important issues, to 
develop questioning and respectful 
curiosity.  

Designed for leaders and ofcers working 
in parliaments to be abreast of various 
uses and applications of research and 
information and communication 
technology for parliamentary work.

44

45

46

47

48

49

Research Methods in 
Public Policy

Gender and Public 
Administration

SUBJECT DESCRIPTION

Designed to provide ofcers involved with 
research and statistics with skills and research 
methods used in policy analysis, importance 
and use of various data banks, and the use 
of statistics in research.

Provides public sector leaders with national 
data and analysis of obstacles to women's 
participation and decision-making in 
public administration, various approaches 
to addressing the issues and policy and 
programming to achieve results in 
specic contexts.

Citizens, Government 
and Democracy

Globalisation and Public 
Policy

Provides public ofcers with appreciation 
of the connection between citizens and 
the state ofcials under democratic rule, 
the accountability relationships and 
measures of performance, roles of service 
delivery and the role of citizens.

Designed for public sector and non-prot 
leaders to examine the trend in public 
policy making in a globalised world and 
their implications for focus and 
achievement of results at the national 
level.
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50

51

Managing Constituency 
Relations

Religion and Public policy

Human Resource 
Management for Effective 
Public Service

Corporate Social 
Responsibility and 
Public Policy

SUBJECT DESCRIPTION

Designed for parliamentarians to examine 
skills and organisational tools for 
managing constituency relations beyond 
the implementation of constituency 
projects.

Provides opportunity for interface among 
leaders from the various sectors to examine 
the role of religion in public policy making.
It underscores the importance of religion 
to public life and the place of religion in 
national development.

Designed for senior ofcials saddled with 
HR functions in diversity context, addresses 
diversity strategy, mainstreaming diversity 
into policies and procedures, encouraging 
and facilitating a culture of learning, 
reversing the erosion of public service 
ethics, civic culture and traditions. 

Designed for policy makers in both public 
and private sectors to refocus Corporate 
Social Responsibility as a strategy for 
overall human development, it stresses 
the ethos underlining corporate 
endeavors of prot-making with 
responsibility and concern for its multiple 

52

53

54

55

56

Rumour Management 

SUBJECT DESCRIPTION

stakeholders viz. investors, employees, 
business partners, customers, regulators, 
local communities, the environment and 
society at large.

Designed for managers and senior ofcers 
to recognise and appreciate the nature of 
rumours, their implication for productivity, 
morale and safety within the organisations 
and the tools for managing rumour.

Politics of Public Policy

Morality and Professional 
ethics

Designed to enable senior executives to 
appreciate the role of the governance 
context, actors, institutions and ideas in 
shaping public policy; the various forms 
of rule in Africa, their implications for 
governance and service delivery 
performance.

Designed for public ofcials to reect on 
the role of moral principles in public 
decision-making, deals with ethical issues, 
dilemmas, conict of interests and choices, 
to develop skills in recognising, and 
resolving these ethical issues.
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57

58

Mentoring and Succession 
Planning Programme

Science and Public: 
Applying Science and 
Technology to solving 
Public Policy Issues

Managing the Registry in 
the 21st Century University

Governance and Natural 
Resources

SUBJECT DESCRIPTION

Provides the senior executives responsible 
for career management with essentials of 
recruitment policy for easy succession, 
succession planning and mentoring in the 
public service.  Addresses aging, high 
turnover and replacement options.

Designed for senior executives in the public 
and private sectors to examine the 
interface between science and public 
policy in various issues such as climate change, 
environment, disaster management, food 
security, migration, water, etc

Designed for university administrators to 
develop ways and means to deal with the 
contemporary challenges of managing the 
registry in higher educational institutions. 
Issues to be addressed include 
understanding the role of the registry in 
the 21st university, communication and 
information management, teamwork, 
leadership and strategy in the university.

Designed for national leaders to address 
the political economy of natural resources, 
deal with the vagaries of natural resource 
based economies in Africa, politics of rent, 

59

60

61

62

63

Fundamentals of 
Economic Planning and 
Policy Making

SUBJECT DESCRIPTION

establishing appropriate public sector/
private sector relations for addressing the
‘resource curse', and the challenges of 
leadership in the economic diversication 
process.

Designed for public ofcials to deal with the 
basics of economic planning and policy 
making,  development and growth
(indicators), roles of different actors and 
institutions and managing transactions. 

Intergovernmental 
Relations and Fiscal 
Federalism

Trade Policy Programme

Deals with public ofcials at various levels 
of government responsible for managing 
intergovernmental affairs to address 
institutional and transactional mechanisms for 
effective intergovernmental collaboration, 
partnerships, investments and revenue 
sharing.

Designed to enable public ofcial involved 
with trade at all levels to analyse, 
formulate, negotiate, and implement 
effective policies and practices in the eld 
of trade.
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64

65

Local Governance and 
Economic Development

Climate Change and 
Environment Policy

Managing Political 
Campaigns

SUBJECT DESCRIPTION

Designed for senior ofcials involved with 
local governments to explore the concept 
of local governance as it relates to the 
achievement of socio-economic 
development, contemporary trends in local 
governance and their implications for the 
relations between local leaders and 
citizens in the effort to improve broad 
welfare. Provides a balance of traditional 
and hands-on learning experiences to
 help local public ofcials meet the 
changing needs of their constituents and 
communities.

Provides public ofcials with deep insight 
into the science, economics, and policy of 
climate change and other closely-related 
aspects of environmental policy.

Designed for the leaders of political parties 
to manage the party organisation, its 
events and political campaigns using 
management and strategic marketing 
techniques and technology within the 
framework of laws and democratic norms.

66

68

67

Regional Integration in 
Africa

Econometrics Made Easy 
for Public Managers

SUBJECT DESCRIPTION

Introduces public ofcials to econometrics,
and it enables them understand, interpret, 
appreciate and apply econometric 
analysis.

Designed for foreign affairs ofcials and 
staff of regional organizations in Africa 
to address coordination issues and 
challenges arising from differing laws, 
standards, and regulations that straddle
the efforts to create a continent-wide free
 trade areas, a goal that requires patient 
negotiations.
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HOW TO APPLY
Our Training programmes are pre-registration events. To register for trainings or to make more enquiries 

about any of our programmes, and/or services, please call (234)706 050 5094, (234) 908 123 4777 

or email info@isgpp.com.ng

You can also log unto:www.isgpp.com.ng, or visit our Ibadan ofce at 24, Awolowo Avenue, 

Bodija, Ibadan and our Abuja ofce at Duplex 14, Mabushi Ultra Modern Market, Jahi, Abuja

Facebook: facebook.com/ibsgpp

Twitter: @ibsgpp

Instagram: ibsgpp

For enquiry on our public sector consulting services, additional service offerings, tailor made 

and customised trainings, please contact Ifeoluwa on E: iadeagbo@isgpp.com.ng, 

T: (234) 706 779 5984; Sonsare on E: szabadi@isgpp.com.ng, T: (234) 809 328 0295, 

Ifeanyi on E: ichukwuma@isgpp.com.ng, T: (234) 814 023 2845 and 

Olusola on E: obodunde@isgpp.com.ng, T: (234) 806 336 1254
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